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Problem
It is estimated that of the almost 20,000 West Indian immi­
grants who settled in the province of Ontario, Canada, from 1966 to 
1975, fifty percent now reside in the city of Toronto. Of the total 
West Indian immigrants baptized in Toronto during the stated period, 
about 2,000 of them have become members of five local Seventh-day 
Adventist churches. An evaluation of Seventh-day Adventist evangelism 
during the ten-year period is necessary to determine the relative 
effectiveness of evangelistic programs West Indians perceived to have 
introduced them to Seventh-day Adventist doctrines, and influenced 




The methodology divided the study into four areas: (1) a 
description of the principles of evangelism which may be utilized in 
more effectively reaching West Indian immigrants in Toronto; (2) a 
brief discussion on the theology of Seventh-day Adventist evangelism 
as understood from the writings of Ellen G. White; (3) the gathering 
of data through a questionnaire administered to a randomly selected 
number of members baptized in Toronto from 1966 to 1975 in five 
Seventh-day Adventist churches in Toronto, and personal interviews 
with pastors and members of these churches; and (4) the data received 
was sorted and analyzed in order to identify the relative effective­
ness of the various evangelistic programs influencing new members to 
join the church.
Results
The results of the study were closely related to the research 
objectives: The majority of West Indians baptized in Toronto first 
became acquainted with the teachings of the Seventh-day Adventist 
church through relatives. Other prevailing influences were neighbors, 
friends, and the Seventh-day Adventist ministers. The most signifi­
cant person or agency influencing people to join the Seventh-day 
Adventist church in Toronto were also relatives, with neighbors, 
friends, and Seventh-day Adventist ministers respectively ranked as 
the next strongest soul-winning agencies. The right Bible doctrines 
had the greatest impact on people before baptism, and obedience to 
God's law was the most frequent reason given for joining the church.
4
Conclusion
Some of the conclusions of the study are as follows: (1) The 
selected churches in Toronto should seek to enlist, educate, and 
utilize the entire laity for more effective soul-winning. Emphasis 
should also be placed on the proper presentation of the unique Bible 
doctrines of the Seventh-day Adventist church; especially, obedience 
to God's Law; (2) A survey instrument should be developed for peri­
odically evaluating the ongoing evangelistic programs of the 
Seventh-day Adventist churches. This tool would aid in planning 
future evangelism more effectively.
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Statement of the Project
This is an investigation of Seventh-day Adventist church 
growth in the city of Toronto, Canada, for the decade 1966-1975. Par­
ticular attention will focus on West Indian accessions to five 
Seventh-day Adventist congregations in Toronto.
The Seventh-day Adventist church exists for the primary purpose 
of proclaiming the everlasting gospel to all people, with the aim of 
obtaining decisions and perfecting characters for Jesus Christ. Jesus 
commissioned His Church to teach all nations and to baptize everyone 
who accepted the gospel.1 The Holy Spirit has motivated the church 
from the day of Pentecost to the present time to forge ahead; evangel­
izing, baptizing, and gathering people together into the communion 
and fellowship of the church.
The Seventh-day Adventist church has been engaged in evangel­
izing West Indian immigrants in Toronto for many years. The result 
has been that from 1966 to 1975 the Seventh-day Adventist churches in 
Toronto baptized about 1,300 West Indian immigrants who have decided
O
to follow its teachings. In 1975, five congregations especially had 
a preponderance of West Indian members. They are East Toronto
iMatt 28:19, 20; Mark 16:15, 16.
^See appendix F for brief historical background.
1
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Seventh-day Adventist church, West Toronto Seventh-day Adventist 
church, Perth Avenue Seventh-day Adventist church, Scarborough Seventh- 
day Adventist church and South Toronto Seventh-day Adventist church.
Who are these members won to the church? What are the social, 
economic and religious characteristics of these people who have res­
ponded to the call of God? How did they first become acquainted with 
the teachings of Seventh-day Adventists, and what factors or agencies 
led them to become members? These are the questions this study will 
examine and attempt to answer. This investigation will also include 
an evaluation of the evangelistic approaches and strategies which 
have been most effective in persuading these new converts. This 
evaluation is critical for the future of the Seventh-day Adventist 
churches in Toronto.
This project makes no attempt to explore the total phenomena 
of church growth in these congregations. It is hoped, however, that 
the findings of this study will serve as a catalyst to stimulate 
other students to do further research, and extensive study in other 
areas of church growth vitally important to the spiritual life and 
well-being of the Seventh-day Adventist church.
Justification of the Project
According to the office of Manpower and Immigration in 
Toronto, Canada (which deals with the statistics of immigrants), 
prior to 1975, 90,126 West Indian immigrants had settled in the pro­
vince of Ontario, Canada.^ While Manpower and Immigration record
^These figures do not include arrivals for 1972 which are 
unavailable, neither do they include landed immigrants from Guyana 
(15,000 in Ontario) since they are classified in the statistical
3
no specific numbers of West Indian immigrants living in metropolitan 
Toronto, it,has estimated that 50 percent of all West Indian immi­
grants in Ontario reside within the city. In addition, the present 
annual growth rate among the West Indian immigrants in Toronto is 3.1 
percent.
Since experts in church growth and missiology (e.g., the 
faculty of the School of Missions, Fuller Theological Seminary, and 
officials of the World Council of Churches) maintain in their cur­
rently published literature on church growth that all immigrants 
exhibit an exceptionally open receptivity to the preaching of the gos­
pel, it is of significant interest to the Seventh-day Adventist church 
to investigate the extent to which this conclusion applies to West 
Indian immigrants in the city of Toronto. Further, it is of personal 
value and interest to this researcher, being a West Indian himself, to 
know the dynamics of church growth existing among his fellow West 
Indians in Toronto.
This study is justified also on the grounds that no previous 
research has been conducted which specifically studied recent converts 
and the evangelistic methods utilized by these selected churches in 
reaching them.
In addition, this investigation is designed to be a learning 
process in order that the researcher may gain the experience and 
necessary expertise in developing an adequate survey instrument and
figures of South America. However, Guyana has been closely affili­
ated with other West Indian territories historically, economically, 
socially, and politically since British colonial times and has 
always been considered an important West Indian territory. This 
study makes no exception.
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effective methodology for conducting church growth projects in the 
Caribbean Union Conference of Seventh-day Adventists.
Description of the Project
This researcher was born in the British Colony of Trinidad 
and Tobago, West Indies, now known as the Republic of Trinidad and 
Tobago. He has been an ordained minister of the Seventh-day Adventist 
church 23 years and has worked as a church pastor in several West 
Indian territories including Trinidad and Tobago, Grenada, St. Vincent, 
Antigua, and St. Croix in the United States Virgin Islands. He has 
assisted in a public evangelistic campaign in Georgetown, Guyana, and 
visited other islands of the West Indies. Having associated with and 
worked among other West Indians in these islands, he is personally 
aware of their customs and practices, habits and way of life. He has 
also spent ten years in North America and visited and preached in some 
of the churches in Toronto, on occasions, prior to and during the in­
vestigative study. He has met many members in these five churches 
whose acquaintances he first made in the Seventh-day Adventist 
churches in the West Indies. The ministers of these five churches are 
all West Indians, some of whom he has known for twelve years. These 
factors have greatly facilitated in gathering the necessary data and 
have also provided a better understanding of the feelings of both the 
ministry and the laity regarding positive and negative factors which 
stimulated or hindered church growth.
The clerks of the five churches, in conjunction with their 
pastors, provided a complete written statistical report indicating 
the means by which members were added to the churches, both by 
baptism and transfer of membership from other Seventh-day Adventist
5
congregations between 1966 and 1975. An interview with each minister 
provided valuable information concerning several pertinent questions 
and issues. At special meetings of the congregations a questionnaire 
was administered to the members. Of equal importance were two sepa­
rate sessions where questions were asked and discussed freely, 
especially on soul-winning concepts. These sessions were recorded on 
tape and later evaluated. Of a total of 225 questionnaires adminis­
tered to a random group of those baptized in Toronto from 1966 to 
1975, 72.8 percent were returned.
Important statistical data were supplied by the office of Man­
power and Immigration in Toronto. The facilities of the James White 
library of Andrews University also provided useful information for 
the development of the study.
In the final stages of this investigation, survey data ob­
tained by the questionnaire were sorted and tabulated by the computer 
facility of Andrews University. These and other findings were then 
evaluated, analyzed and interpreted. Conclusions were drawn and from 
these conclusions recommendations were made.
Limitations of the Study
Authorities in church growth recognize three main divisions 
of church growth. (1) The first is quantitative or numerical growth 
which includes three types of membership increase: (a) conversion, 
refering to those outside the church who become members through 
baptism; (b) transfer, in which members who move from one church to 
another request that their membership be sent from the former to the 
latter church; and (c) biological, by which sons or daughters, born
6
and reared in the homes of the church family, are added to the church 
by baptism.1 (2) The second division is qualitative growth, which is 
the internal growth or spiritual development of church members "in 
spirit and in truth," in grace and in holiness, in Christian per­
fection and committment in missionary zeal and witness for God and His
A
church.L (3) The third section is organic growth or the multiplica­
tion of new churches, with each becoming a responsible local 
congregation which functions as a worshipping, witnessing, growing and
3
cooperative body.
In this study, the concept of church growth is limited to 
quantitative growth, with particular attention given to membership 
increases through both conversion and biological growth and, to a 
lesser extent, through transfer increase. Reference will be made to 
organic growth or the multiplication of churches only as it is related 
to the promotion or hindrance of total membership growth.
Definition of Terms
Seventh-day Adventist church or churches. A term used to 
designate the Seventh-day Adventist West Indian community in Toronto, 
unless otherwise used to refer to the Seventh-day Adventist Church 
at large, when the term "Seventh-day Adventist Church" will be *2
^Donald McGavran and Win Arn, How to Grow a Church (Glendale, 
California: G/L Publications, 1974), pp. 57-59. See also Gottfried 
Oosterwal, Patterns of SPA Church Growth (Berrien Springs,
Michigan: Andrews University Press, 1976), p. 46.
2
Oosterwal, pp. 11, 54.
^Vergil Gerber, God's Way to Keep a Church Going and Growing 
(South Pasadena, Cali formal William Carey Library, 1973), p. 61.
See also Alan R. Tippett, Church Growth and the Word of God (Grand 
Rapids, Michigan: William B. Eerdmans Publ ishing Co., 1970), pp. 13,60.
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qualified by the geographical location intended.
SPA. An abbreviation for Seventh-day Adventist.
Overview of the Study
The remainder of the project is divided into four chapters 
arranged in the following sequence:
Chapter 2. Principles of evangelism which may be utilized 
by the selected churches in Toronto to evangelize West Indian immi­
grants in that city. These principles were either the basis for 
effective soul winning during the period 1966-1975 or seem to be 
urgently needed by the selected churches.
Chapter 3. Tov/ard an SDA theology of evangelism as viewed 
in the writings of Ellen G. White emphasizing the evangelistic methods 
of Jesus and the SDA Church in bringing sinners to a redemptive know­
ledge of and relationship with Jesus Christ.
Chapter 4. An analysis of church growth in five SDA churches 
in Toronto, considering growth patterns in all of the churches, both 
collectively and individually as well as factors which promoted or 
hindered growth. The primary objective is to determine who or what 
first informed people about, and influenced them most to join, the SDA 
church.
Chapter 5. A summary of the results of the objectives, which 
form the basis for conclusions and recommendations.
CHAPTER II
PRINCIPLES OF EVANGELISM THAT MAY BE UTILIZED BY 
THE SEVENTH-DAY ADVENTIST CHURCH TO EVANGELIZE 
WEST INDIAN IMMIGRANTS IN TORONTO
Churches seem to grow faster when ministers and church members 
implement those principles which promote church growth and eliminate 
those factors which hinder such growth. The researcher became acutely 
aware of the effective application of right principles in evangelism 
while engaged in the reading of current literature, and in the analy­
sis of the data gathered through a questionnaire, as well as through 
interviews with pastors and church members of the selected churches.
An attempt to focus on the guiding principles of evangelism 
and the application of those principles in evangelizing West Indians 
in Toronto reveals some of them, if not all, may have global applica­
tion. The primary object here is not to enumerate new principles of 
evangelism, but to identify and amplify those which already apply.
In 1914, Ellen G. White wrote that God had led foreigners to 
North America specifically to provide an opportunity for them "to hear 
the truth for these times,""' that is, the SDA message. In view of 
their characteristic confidence in Ellen White, SDA should seek to
^Ellen G. White, Evangel ism (Washington, D.C.: Review and 
Herald Publishing Association, 1946), pp. 569, 570. See also Ellen
G. White, Testimonies to the Church, 9 Vols. (Mountain View, 
California: Pacific Press Publishing Association, 1948), 8:34-36.
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respond to this statement by utilizing the best possible strategies, 
methods, and approaches in evangelizing West Indian immigrants in 
Toronto.
The Role of the Holy Spirit in Witnessing
Evangelism is a spiritual task and requires spiritual methods 
without which it is merely a human-centered activity.^ The Holy 
Spirit is the dynamic force in witnessing. Jesus said His followers 
would receive the power of the Holy Spirit to equip them for evangel­
ism, "Ye shall receive power, after that the Holy Ghost is come upon 
you; and ye shall be witnesses" (Acts 1:8).
The disciples received the Holy Spirit only after they had 
turned, in response to the Spirit's power in their hearts, to prayer, 
humility, heart-searching, confession, repentance, and pleading for
p
the holy unction. The days of preparation and petitioning for the 
Holy Ghost were richly rewarded when on the day of Pentecost the dis­
ciples received the power of the Spirit and thousands were converted 
(Acts 2:1-4, 41).
Today, the role of the Holy Spirit in witnessing must be 
singled out as the most effective agency. As Ellen G. White has noted 
SDA ministers and workers need the Holy Spirit in order to present 
the truth correctly, impressively, and effectively in order to open *2
^Harold Lindsell, An Evangelical Theology of Missions (Grand 
Rapids, Michigan: Zondervan Publishing House, 1970), p. 199. See 
also Roland Allen, Missionary Principles (Grand Rapids, Michigan: 
William B. EerdmansTublishing Company, 1968), pp. 103-134.
2Ellen G. White, Acts of the Apostles (Mountain View, 
California: Pacific Press Publishing Association, 1956), pp. 36-37.
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people's mind to receive the truthJ It may be assumed that when 
there is total dependence of the human upon the divine, the church 
will again overflow with new believers as it did after Pentecost.
Shared Leadership
The primary reason God has called a "new Israel" is to de­
clare His wonderful deeds to those in darkness. Commenting1 on 
1 Pet 2:5, Alan Richardson says:
The passage affirms that the Christian community is commis­
sioned and enabled to perform the task of being the light to 
nations, which the old Israel failed to become. Likewise the 
church of Jesus Christ was in fact a royal priesthood (cf.
Rev 1:6; 5:10; 20:6), a consecrated nation, representing God 
to all the nations of the world and the needs of all the world 
to God. The missionary implication of God's call to Israel 
was now being realized through the witness of the church.
A key insight into 1 Pet 2:9 is that in the expression 
"peculiar people," the word "people" is derived from the Greek word 
Xaosjfrom which the English word "laity" comes. The term A a o s 
in the New Testament applies to all of God's people who believe in 
Jesus Christ, accept Him as their Lord and Savior and are sanctified 
by Him.^ To all of them is committed the priesthood of God, and in 
view of this, they all are commissioned to proclaim the triumphs of 
God to the world. Every member of the SDA church today is commis­
sioned by Jesus Christ to proclaim the gospel (Matt 28:19, 20). The 
ministry of reconciliation is entrusted to the entire Act os • 23
^White, Evangelism, pp. 169, 285, 299, 663.
2
Alvin J. Lindgren, Foundations for Purposeful Church Adminis­
tration (Nashville, Tennessee: Abingdon Press, 1965), p. 4L
3
Gottfried Oosterwal, Mission Possible (Nashville, Tennessee: 
Southern Publishing Association, 1972), p. 109.
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Ellen White observes that everyone who accepts Jesus Christ becomes a 
co-laborer with Him for saving people who are lostJ
Harold Lindsell points out that each Christian is called to be 
a missionary, and that the task of witnessing is not limited only to 
those who choose vocational Christian service. He further explains 
that a church member does not have to be employed in denominational 
service in order to be a witness. Each member, regardless of his 
position, be it Christian physician, teacher, nurse, dentist, business­
man, or mechanic, must be a living and vocal witness for Jesus Christ 
to the unsaved. A Christian must first be a Christian witness and 
second a physician, teacher or farmer. Not even money given to sup­
port missionaries can substitute for one's personal witness. Money 
and prayers are vital for carrying out the great commission, but 
neither can accomplish what God has ordained shall be done by the
Christian himself. God needs witnessing talents as well as finance 
2
and prayer. Ellen G. White uses similar language when she says:
When men of business, farmers, mechanics, merchants, 
lawyers . . . become members of the church, they become 
servants of Christ: and although their talents may be entire­
ly different, their responsibility to advance the cause of 
God by personal effort, and by their means is no less than 
that which rests upon the minister.3
The Laity and Spiritual Gifts
Since the work of the ministry is a spiritual work, God pro­
vides spiritual gifts or enablements in order that the church may
^Ellen G. White, Christian Service (Washington, D.C.: General 
Conference of Seventh-day Adventist, 1947), pp. 10, 11. See also 
White, Testimonies to the Church, 3:30.
^Lindsell, pp. 156-161.
^White, Testimonies to the Church, 4:469.
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carry out its mission (1 Cor 12; Eph 4; Rom 12).^ Paul, in enumer­
ating these gifts, says, "And He gave some apostles; and some, 
prophets, and some, evangelists; and some, pastors and teachers; for 
the perfecting of the saints, for the work of the ministry, for the 
edifying of the body of Christ" (Eph 4:11, 12). It is interesting to 
note that these gifts are distributed to the Aaos, and that every 
member becomes a recipient of one or more of these gifts. That none 
is excluded is categorically stated, "But unto everyone is given 
grace . . ." (Eph 4:8), "But the manifestation of the Spirit is given 
to every man . . . "  (1 Cor 12:7). Nowhere in the Bible is it stated 
that these gifts are reserved for a small minority. The church is
not a witnessing community comprised of a small group who participate 
in preaching, teaching, and administering while the vast majority 
simply listen, learn, and follow, without becoming functioning
•3
members.
The purpose of the gifts is not personal gain, self-aggrandize 
ment, or self-glorification but "the perfecting of the saints, the 
work of the ministry, the edifying of the body of Christ" (Eph 4:11, 
12). The word "perfecting" or "equipping" (RSV) comes from a Greek 
word katartismon, meaning "completely furnishing a house." The same 
word is used to refer to the purpose of scripture, "that the man of 
God may be adequately equipped for every good work." The expression, *3
^See for example, Kenneth K. Kilinski and Jerry C. Wofford, 
Organization and Leadership in the Local Church (Grand Rapids, 
Michigan: Zondervan Publishing House, 1974), p. 47.
^1 bid., pp. 172, 173.
3Ibid., p. 134.
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"for the edifying of the body of Christ," indicates the gifts were for 
the common good of the entire Xaog. They were given for the benefit 
of the church so that each one would be mutually involved in utilizing 
his gift for the total good of the chosen community. The purpose of 
spiritual gifts, therefore, is to completely equip the saints in order 
that they may do a good work toward the ultimate goal of strengthening 
the body of Christ--the chosen community.^
Paul mentions the gifts also in 1 Cor 12, and in order to 
reveal their function and relationship he compares the church to a 
human body, in which it is the purpose of the eye to see, the ear to 
hear, and the nose to smell. Just as each member of the body has a 
particular work to perform which no other member of the body can do, 
says Paul, Christians "are the body of Christ, and members in particu­
lar" (1 Cor 12:27), and each member of the church has a particular 
work to do by virtue of the particular spiritual gift or gifts bes­
towed upon each one. Mot all are evangelists, nor pastors. However, 
some people may be talented enough to do the work of both a pastor 
and evangelist (2 Tim 4:5). This applies to every other gift also.
The church must seek to discover the gifts of its individual members 
and allow them to function in harmony with their gifts. Each person 
is to use his gift or gifts to the best of his ability whether this 
involves a greater responsibility on the part of one or a lesser 
degree or responsibility on the part of the other (1 Cor 12:28-30).
Paul permitted no distinctions between superior gifts and inferior 
gifts since "It is the same God which worketh all in all" (1 Cor 12:6).
^ I b i d . , p. 48.
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The Role of the Pastor-Teacher
"And he gave some pastors and teachers" (Eph 4:11). The gift 
referred to here may rightly be called the gift of "pastor-teacher," 
for in Greek both words have the same case endings and only the first 
word is preceded by an article. The pastor-teacher functions in a 
dual capacity, to both nurture and instruct, but each function will 
be considered separately here.
The word "pastor" comes from the Greek, itoiyevos, "shepherd." 
It carries with it the idea of one who tends or cares for a flock, one 
who gives nourishment--mental and spiritual--and guards, supports and 
protects those under his care. One writer describes the function of 
the noiyevos in this way:
There is more to shepherding than just feeding the flock; 
there must be protection, concern, discipline, personal atten­
tion, self-sacrifice, and a sense of responsibility on the 
part of the owner of the flock.
An example which involves spiritual and mental care is found 
in Matt 9:36, "But when he saw the multitudes he was moved with com­
passion on them . . . because they were scattered abroad, as sheep 
having no shepherd." The pastor is described as discharging his 
duties with diligence in Acts 20:28, "Take heed therefore unto your­
selves, and to all the flock, over which the Holy Ghost hath made 
you overseers, to feed the church of God . . . "  Here the Greek word 
eTtioMduos is used for "overseer."
But the work of the pastor is not confined to caring for the 
Xaog. The good shepherd leaves the Xaos and goes after the lost 
sheep (Matt 18:12, 13). This concept is analagous to the mission of
^Ibid., p. 50.
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Jesus Christ who came "to save that which was lost" (Matt 18:11; John 
10:16). The pastor, therefore, is responsible for the spiritual con­
dition of the found sheep while, at the same time, he goes after the 
lost sheep. The gift of the pastor also is not limited to the voca­
tional minister, but many comprising the Aaos have the gift of 
shepherding and should be allowed to exercise this gift.
As has been pointed out, the Greek continuative conjunction 
Hat links pastor and teacher in Eph 4:11, indicative of unity of 
thought and intentJ Hence the pastor will be able to feed his flock
through the teaching of the Word of God. This gift of teaching is
referred to in various ways in the New Testament and conveys different 
shades of meaning, depending on the Greek word used. The common word 
6t6aaHetv was a predominant part of Christ's ministry as it was of
Paul's. It meant to teach in the sense of "to give instruction."
In fact Jesus was called a teacher (SifiaanaAos ) sent from God (John 
3:2), and Paul said, "I teach (6i6aohcd ) everywhere in every church"
(1 Cor 4:17). Another word used is nav$avw , meaning to teach in 
order to make a disciple or to indoctrinate. It also means to learn 
by listening, adapting and sharing in. This is the usage employed in 
the great commission in Matt 28:19, "Go into all the world and teach 
all nations."
A third word used is 6iepyevEUu), meaning to interpret or make 
clear. It is used in Luke 24:27, "And beginning at Moses and all the 
prophets, he expounded unto them . . . "  Jesus expounded or inter­
preted the scripture making it clear to them.
A final word used is eH-riSnpi, meaning "to take out and make
1 Ibid., p. 50.
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clear," so as to bring out the hidden meaning of a passage which is not 
easily discernible. Aquila and Priscilla, as members of the laity, 
were functioning in the position of teachers in Acts 18:26 when "They 
took him (Apollos) unto them, and expounded (ex-ridnyi ) unto him the 
way of God more perfectly."^
Shepherding the flock through teaching also includes discover­
ing and educating the gifts of the church (Eph 4:17). The minister's 
responsibility is not to do all the work of the church, but to equip, 
motivate, and involve the whole church in effective Christian wit­
nessing.2 Robert Raines suggests that the chief task of the
3
clergyman is to equip his people for their ministries. In this res­
pect, Albert Beavan says:
The strength of a minister may be measured not so much by the 
work he can do as by how much he can get others to do.
This is in harmony with what Ellen White writes:
The best help that ministers can give the members of our 
churches is not sermonizing, but planninggwork for them.
Give each one something to do for others.
Important duties of the pastor-teacher, therefore are to 
nourish, strengthen, equip, help and sustain the rest of the XaoS.
1 Raoul Dederen, Lecture, Pastoral Nurture Class, Theological 
Seminary, Andrews University, Berrien Springs, Michigan, October 9, 
1974.
Lindgren, p. 181.
"^Robert A. Raines, New Life in the Church (New York & 
Evanston: Harper & Row Publishers, 1961), p. 14T.
Vlbert Beaven, The Local Church (New York: Abingdon Press, 
1937), p. 166.
^White, Testimonies to the Church, 9:82.
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Training the Laity
In the writings of Ellen G. White the SDA church has a corpus 
of instruction believed to be inspired, concerning the training and 
education of its members for witnessing. In her writings Ellen White 
points out, for example:
Every church should be a training school for Christian 
workers. Its members should be taught how to give Bible 
readings, how to conduct and teach Sabbath School classes, 
how to best help the poor and to care for the sick, how to 
work for the unconverted.^
The most effective plan for educating and training church
members for witnessing is undoubtedly the first-hand experience of
actual participation in soul winning both by observing and doing. In
this respect, the injunction of Jesus Christ to "follow me and I will
make you fishers of men" has been so successful in preparing a trained 
* - ?ministry that the SDA churches in Toronto will do.well to study and 
formulate a philosophy of lay-training suitable to Toronto.
Jesus initially selected a small group of men and followed a 
well-organized and systematized in-service training program which in­
cluded both verbal instruction and practical field application. His 
method, found in the book The Desire of Ages, reveals the following 
concepts that may be built into a successful lay training program:
Leader-trainee Relationship
The Apostles were members of the family of Jesus.^ *2
^Ellen G. White, The Ministry of Healing (Mountain View, 
California: Pacific Press Publishing Association, 1942), p. 149.
2
McGavran and Arn, p. 79.
*3
"Ellen G. White, The Desire of Ages (Mountain View,
California: Pacific Press~Publishing Association, 1940), p. 349.
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Personal Interaction
It was by personal contact and association that Jesus trained 
His disciples.
Self-examination and Self-improvement
In training His disciples, JesuS chose to withdraw from the 
confusion of the city to the quiet of the fields and hills, 
as more in harmony with the lessons of self-abnegation He 
desired to teach them.
Learning Through Observation
He took them with Him, that they might see how He taught the 
people.
Teamwork
They assisted in arranging the people, bringing the afflicted 
ones to the Saviour, and promoting the comfort of all.
Leaders' Influence
In the training of the disciples, the example of the Saviour's 
life was far more effective than any mere doctrinal instruction.
Follow-up Interest
They watched for interested hearers, explained the Scriptures 
to them, and in various ways worked for their spiritual benefit.
Learning by Doing
But they also needed an experience in laboring alone . . . While 
He was personally with them, to point out their errors, and 
counsel and correct them, the Saviour sent them forth as His 
representatives.
Two-by-two Rationale
None were sent forth alone, but brother was associated with 
brother, friend with friend. Thus they could help and encourage 
one another, counseling and praying together, each one's 
strength supplementing the other's weakness . . . It was the
19
Saviour's purpose that the messengers of the gospel should be 
associated in this way.
House-to-house Witnessing
They were not to enter into the synagogues and call the people 
together for public service; their efforts were to be put forth 
in house-to-house labor. . . . That home would be blessed by 
their prayers, their songs of praise, and the opening of the 
Scriptures in the family circle.
Progress Report and Evaluation
The time they spent in retirement was not devoted to pleasure 
seeking. They talked together regarding the work of God, and 
the possibility of bringing greater efficiency to the work.
. . .  He corrected their errors, and made plain to them the 
right way of approaching the peopleJ
In harmony with Christ's method, the entire Actos must be 
taught to participate in the three facets of ministry. The first is 
the vertical level of fellowship with God, one of redemptive love: 
"That you also may have fellowship with us; and indeed our fellowship 
is with the Father and with His Son Jesus Christ" (1 John 1:3). The 
Greek word used here for "fellowship" is xotvwvia . The second is the 
horizontal level of redemptive fellowship and Christian love among the 
laity: "Now therefore ye are no more strangers and foreigners, but 
fellow citizens with the saints, and of the household of God"
(Eph 2:19). Paul also tells why this fellowship is so important;
"That we may be mutually encouraged by each other's faith, both yours 
and mine" (Rom 1:12). The third facet is a witnessing community of 
Christian believers to the world as a necessary condition of their
11bid., pp. 152, 291 , 349-352, 361.
^Lindgren, pp. 55, 56.
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own redemption: "That ye should shew forth the praises of him who 
hath called you out of darkness into His marvellous light" (1 Pet 
2:9).
Men and women must be taken one by one and taught by precept 
and example to present the gospel effectively in order that sinners 
will be brought into fellowship with God and with one another. Such 
training must be focused mainly on church growth. Members must be 
alerted to the principles of church growth with special emphasis on 
those principles which apply most appropriately in the community where 
they labor. In due time, the entire church should know the secret not 
only of how the church grows, but also of how to keep it growing.^
Witnessing for Acceptance or Rejection
The church is not simply a reconciled community of men and 
women who are restored into full fellowship with God and with one 
another. It is also "God's appointed agency for the salvation of 
men". It is elected to the ministry of reconciliation (2 Cor 5:18), 
by proclaiming the redemptive sacrifice of Jesus Christ to an alien­
ated world. But proclaiming the Word to men and women is not 
sufficient. Of equal importance is the call for a decision on the 
part of the listener, providing the opportunity to either accept or 
reject Jesus Christ.3
It follows, then, to assume that it is enough to demonstrate 
the redeemed life--goodness, kindness, brotherhood and peace, love
H'lcGavran and Arn, pp. 107, 108.
o
White, Acts of the Apostles, p. 9
O
Oosterwal, Mission Possible, pp. 77, 78.
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and faith without persuading people to accept.Jesus Christ as Lord 
and Saviour is unbiblical. Our duty is not completed when we have 
lived as Christians» nor is it completed when we have proclaimed the 
Word. Witnessing in the New Testament involves a burning passion to 
save lost ones, bearing a life and death message, winning people to 
Christ, and not entertaining a careless indifference whether they . 
obey or not.^
Thus Andrew found his brother Simon Peter and introduced him
to the Saviour, and Philip brought Nathaniel to Jesus (John 1:40-45).
Ellen White says, "These examples should teach us the importance of
personal effort, of making direct appeals to our kindreds, friends,
2
and neighbors'.
True preaching and witnessing always includes a call to 
repentance (Acts 2:37, 38), which means forsaking old patterns of 
behavior and walking in the "newness" of the sanctified life through 
obedience to God's holy law. It is the duty of the SDA church to 
present new patterns of behavior in Jesus Christ in such a way that
O
people will accept them as the only true guide for life. Ellen White 
stresses:
The minister's work is not done until he has urged upon 
his hearers the necessity of a change of heart. In every 
discourse fervent appeals should be made to the people to 
forsake their sins and turn to Christ.^ *2
^Donald A. McGavran, How Churches Grow (New York: Friendship 
Press, 1959), pp. 60-63. See also Tippett, p. 24.
2
White, The Desire of Ages, p. 116.
*3
"'Oosterwal, Mission Possible, pp. 77, 78.
*E1 len G. White, Gospel Workers (Washington, D.C.: Review and 
Herald Publishing Association, 1948), p. 159.
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Listeners reveal their sin arid invite the pronouncement of 
God's judgment when they reject the Light of truth because of their 
hardness of heart (2 Cor 5:10; Rom 2:6; 1 Pet 1:17). The grace of 
God is open to all, and it is not the will of God that any should 
perish.^ Yet, Jesus' ministry included the sad reality that a person 
may choose the alternative option of denying Christ and being rejected 
(Matt 10:33; Luke 12:9).
The laborer for souls, therefore, is to witness in such a con­
vincing and dynamic manner that people will be persuaded to choose 
truth and reject error. Ellen White points out:
Our ministers are to preach in a way that will help people 
to grasp vital truth. . . . But it is too often the case that 
the minister has not the spirit and power of the message of 
truth in his own heart, hence no direct appeals are made to 
those souls that are trembling in the balance.^
3At the close of every meeting, decisions should be called for.
The SDA churches in Toronto need to study fully these guiding 
principles for evangelistic planning, and implement them in actual 
field experience. These churches, from year to year, may need to 
evaluate the relative effectiveness of each of these principles and 
apply only those that seem to produce the greatest results in soul 
winning. This strategy would help increase the evangelistic effec­
tiveness of the selected churches.
Chapter 2 has discussed some important evangelistic guidelines 
for more effectively reaching West Indian immigrants in Toronto. The 
writings of Ellen G. White have been cited, and since the SDA church
^Tippett, p. 20.
p
White, Evangelism, p. 279.
3I b i d . , p. 281.
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looks to these writings for guidance in their evangelistic methodology 
a more extensive exploration of the principles she sets forth will be 
considered in chapter 3.
CHAPTER III
TOWARD A SEVENTH-DAY ADVENTIST THEOLOGY OF 
EVANGELISM AS DEPICTED IN THE WRITINGS 
OF ELLEN G. WHITE
Theology has been defined as a study which is concerned with 
the relationship between God and man and which takes into account 
man's intellectual, social, economic, and political environment from 
which he experiences an understanding of God. If this is true, the 
agenda for developing an SDA theology of church growth must not ignore 
the questions many people are asking today regarding creation, recon­
ciliation, justification, sanctification and obedience.
We will discuss an SDA theology of church growth according to 
the teachings of Ellen G. White. The term "church growth" refers to 
the "accession of members" to the SDA church who have experienced a 
"living union with Jesus Christ" and have been "renewed in heart and 
reformed in life.
The restoration of the human family into a redemptive rela­
tionship with God pre-supposes its alienation from God. In Eden,
Adam and Eve enjoyed the unique privilege of face-to-face communion 
and mutual fellowship with God.^ Obviously, the Creator enjoyed the
^White, Evangelism, p. 319.
¿Ellen G* White, Education (Mountain View, California:
Pacific Press Publishing Association, 1952), p. 21.
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one-to-one relationship with His pure and sinless creatures whom He 
had created in His own image."*
But through sin man became depraved and helpless to resist
2
evil. He also became powerless to achieve the righteousness of
"5
God and fulfill the requirements of His law.
Man, therefore, needs help from outside of himself. He needs 
to be restored to a right relationship with God. He needs reconcili­
ation and restoration. Ellen G. White wrote in Patriarchs and 
Prophets that only God can solve the problem of sin and bridge the gap 
between God and man:
Sin brought separation between God and man and the atone­
ment of Christ alone could span the abyss and make possible 
the communication of blessing or salvation from heaven to 
earth.4
It is precisely at this point that the task of the SDA church 
comes into clear focus. This is how Ellen G. White defines it, "In 
a special sense Seventh-day Adventists have been set in the world as 
watchmen and light-bearers. To them has been entrusted the last warn­
ing for a perishing w o r l d . " T h e  church is God's appointed agency 
for the salvation of men. The SDA church, therefore, considers it­
self to be divinely appointed at this time to help bridge the gap *3
^Ellen G. White, Patriarchs and Prophets (Washington, D.C.: 
Review and Herald Publishing Association, 1958), p. 28.
^Ibid., p. 55.
3
Ellen G. White, Steps to Christ (Washington, D.C.: Review 
and Herald Publishing Association, 1973), p. 41.
\lhite, Patriarchs and Prophets, p. 63. . .
^White, Evangelism, p. 119.
^White, Acts of the Apostles, p. 9
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otherwise called personal ministry,"* which alone can produce true
success,  ̂was employed by Christ in the homes of people,^ in the one-
soul audience,^ and in mingling with people following a discourse to 
5
a large throng.
Christ also devoted a great deal of His time in public minis­
try by preaching to large audiences. Ellen G. White says, "Whenever 
a large number of people was gathered, His voice was heard, clear and 
distinct, giving His message."^ "He sought to gain the attention of 
the multitude . . ."1 *347 But in ministering to large gatherings Christ 
combined public ministry and personal ministry:
This was the method that Christ taught His disciples.
When the great throngs gathered about the Saviour, He would 
give instruction to the disciples and to the multitude.
Then after the discourse, the disciples would mingle with the 
people, and repeat to them what Christ had said. Often the 
hearers had misapplied Christ's words, and the disciples 
would tell them what the Scriptures said, and what Christ had 
taught that they said.^
The mission of Jesus Christ to this earth was to bring com­
plete restoration to men and women spiritually, mentally and also 
physically. Ellen White wrote, "It was His mission to bring to man 
complete restoration; He came to give them health and peace and




White, Steps to Christ, p. 116.
^White, Testimonies to the Church, 6:87, 88. 
fyjhite, Evangel ism, p. 35.
7Ibid., p. 123.
®White, Testimonies to the Church, 6:87, 88.
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perfection of character."^ In fact, Jesus linked healing and teaching 
2closely together, even devoting more time to healing than to preach- 
3ing.
Evangelistic Methods of the SPA Church 
The mission of the SDA church in the writings of Ellen White 
encompasses at least five major areas including public, personal, 
medical and literature evangelism, and education. Public evangelism 
in the writings of Ellen White implies the act of communicating the 
gospel to a large congregation or gathering of people. "We should 
make efforts to call together large congregations to hear the word
4
of the gospel minister." But the divine plan suggests a combination 
of public preaching and personal visiting in order to obtain the
5
desired results from the preaching of the Word. Ellen White
repeatedly confirms this plan:
If one half of the sermonizing were done, and double 
the amount of personal labor given to souls in their homes 
and in the congregations, a result would be seen that would 
be surprising.°
The implication is that personal visitation in the homes of the people 
is so crucial to the success of public evangelism that, in fact, it 
would be more rewarding to preach less and visit more. Ellen White *345
^White, The Ministry of Healing, p. 17.
^White, Testimonies to the Church, 9:170, 171.
3White, The Ministry of Healing, pp. 19,111.
4
White, Evangelism, p. 119; see also p. 122.
5Ibid., p. 433. 
6lbid., p. 430.
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further suggests that if only one part can be done, . . let 
it be the individual labor of opening the scriptures in households" 
instead of public preachingJ
True success in reaching the largest number of people will
come only as the SDA church follows Christ's method of personal
2
labor, especially at this time. Ellen White notes:
How can the great work of the third angel's (i.e., the 
SDA) message be accomplished? It must be largely accom­
plished by persevering individual effort, by visiting the 
people in their homes.^
This is the only means by which everyone may be reached with God's
last message. Ellen White further emphasizes this by stating that the
work of soul-winning " . . .  can best be done by personal efforts,"4
5and ". . . to a great degree accomplished by personal labor." 
Therefore, in the last great reformatory movement of the SDA church 
. . hundreds and thousands were seen visiting families and opening 
before them the word of God."^
The SDA concept of evangelism also includes the "gospel of 
healing and blessings and strengthening," which is referred to as
^White, Christian Service, p. 121.
2
Ellen G. White, Welfare Ministry (Washington, D.C.: Review 
and Herald Publishing Association, 1952), p. 60.
3Ellen G. White, Historical Sketches (Basle: Imprimerie 
Polyglotte, 1886), p. 150.
4Ellen G. White, "To Our Missionary Workers," Advent Review 
and Sabbath Herald, December 8, 1885, p. 754. 5
5Ellen G. White, Christ Object Lessons (Washington, D.C.: 
Review and Herald Publishing Association, 1941), p. 229.
^White, Testimonies to the Church, 9:126.
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"medical missionary work."^ The object of this ministry is to help
O
restore in men and women the moral image of God and prepare them to
live in His immediate presence. Medical missionary work, therefore,
is a vital part of evangelism.
Ellen White believed that there is a definite relationship
between the care of the body and character development. The following
statement reflects this conviction:
The body is the only medium through which the mind and 
soul are developed for the upbuilding of character. There­
fore, health should be as faithfully guarded as the
character.^
This is a good reason Jesus, the Great Physician, "began His work 
of redemption by reforming the physical habits of man"^ and the SDA 
church seeks to understand and follow His example. "If we would 
elevate the moral standard in any country where we may be called to go, 
we must first begin by correcting their physical habits.^
In order to have greater success in soul-winning, the medical 
missionary ministry is not only to function side by side with the
c
gospel ministry, but it is also to be an "entering wedge" for the
7
presentation of the gospel.-
Another effective agency in the proclamation of the gospel is *356
^White, Evangelism, p. 523.
O
White, Christian Service, p. 140.
3
White, Ministry of Healing, p. 30.
\lhite, Testimonies to the Church, 3:486.
5
Ellen G. White, Counsels on Health (Mountain View,
California: Pacific Press Publishing Association, 1923), p. 505.
6White, Testimonies to the Church, 6:240, 241.
^White, Evangelism, p. 513.
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the literature ministry or the ministry of the printed page. This 
ministry must be regarded by the church as vitally important, as 
important in soul-winning as the gospel ministry or the medical minis­
try. Ellen White points out:
The gospel ministry, medical missionary work, and our 
publication are God's agencies. One is not to supersede the 
otherJ
The same ministry of angels attends the books that con­
tain the truth as attends the work of the minister.2
The place of the literature ministry is side by side with the gospel
and medical ministries. Each of these areas is equally significant
in winning souls to Jesus Christ and deserves equal recognition and
attention.
Finally, the work of SDA education is by no means the least of
God's plan in restoring fallen man to the divine image, for "the work
3
of education and the work of redemption are one." The teacher who 
accepts the God-given responsibility to inspire his students "with 
principles of truth, obedience, honor, integrity and purity"* 24 5"is in
5
truth a co-worker with Christ, a laborer together with God." SDA 
schools, therefore, must be looked upon primarily as God's instru­
mentality to win people to Jesus Christ. Christian education must 
seek the harmonious development of the whole being including the
^White, Evangelism, p. 547.
2
White, Testimonies to the Church, 6:315, 316. 




physical, the mental and the spiritual powersJ
A description of SDA evangelism from the writings of Ellen 
White raises two basic questions which may be relevant to the SDA 
churches in Toronto.
1. Do the selected churches in Toronto utilize fully all the 
approaches and strategies raised in this chapter in evangelizing West 
Indian immigrants?
2. Which evangelistic approaches are most effectively used 
by the selected churches in reaching the unique West Indian immigrant 
situation in Toronto?
A desire to investigate the relative effectiveness of the 
various evangelistic agencies, methods and approaches used by the 
selected churches in Toronto in reaching West Indian immigrants in 
that city led to the development of the survey in chapter 4.
^White, Education, p. 13.
CHAPTER IV
AN ANALYSIS OF CHURCH GROWTH IN FIVE SEVENTH- 
DAY ADVENTIST CHURCHES IN TORONTO
Introduction
The objective of this study is to discover how five SDA 
churches"' in Toronto grew in membership during the ten-year period 
1966-1975. This chapter will analyze growth patterns relative to 
growth rates, kinds of growth, and factors that stimulated or hin­
dered growth. It will also analyze the backgrounds of people who were 
won to the SDA churches, and the persons or agencies which seem to be 
most responsible for acquainting them with, and influencing them to 
join, the church. The sources of information will be mainly the
o
responses gathered from a questionnai re“1 and the church clerks'
3
membership records.
Growth Patterns of Five SDA Churches
Viewed as a Whole
In 1966 there were two SDA churches with predominant West 
Indian membership in Toronto with a combined total of 66 members. Ten
Vo r the meaning of the term "Seventh-day Adventist church or 
churches" see Definition of Terms, above, p. 6.
^See appendix A for questionnaire.
The local church membership list kept by the clerk showing 
how and when members were received into or dismissed from the church.
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years later in the five Toronto churches selected for this study there 
were 2,059 membersJ representing nearly one-fourth of the membership 
(8,340) of the Ontario Conference of SDA's.^
TABLE 1
ANNUAL GROWTH OF SELECTED CHURCHES 
(1966-1975)
SOURCE: Church clerks' membership records.
Table 1 gives the annual numerical growth from 1966 to 1975. 
It shows an average annual membership increase of about 42.7 percent,
^See table 1.
^Telephone conversation with secretary to W. A. Geary, 
Secretary, Ontario Conference of Seventh-day Adventists, Oshawa, 
Canada, November, 1977.














which exceeds the annuai growth of the Ontario Conference of Seventh- 
day Adventists (6.2 percent)J the annual population growth of Toronto 
(3.5-4.0 percent) and, perhaps most significantly, it greatly exceeds 




ANNUAL CONVERSION, TRANSFER AND BIOLOGICAL 
GROWTH OF FIVE CHURCHES 
(1966-1975)
SOURCE: Church clerks' membership records.
llbid.
2
Information received by telephone from the Canada Immigration 
Division of the Department of Manpower and Immigration, Toronto,
June, 1977.
Year Conversion Transfer Biological
1966 32 10 8
1967 24 15 8
1968 22 12 6
1969 50 58 10
1970 138 125 _  18
1971 176 164 32
1972 206 77 27
1973 153 89 17
1974 155 77 20
1975 191 95 26







Fig. 1. Conversion, Transfer, and Biological Growth 
of Selected Churches as Related to 
Total Growth, 1966-1975.
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In table 2 and figure 1 membership growth for the five SDA 
churches is analyzed according to three sources of growth, conversion, 
transfer, and biologicalJ Conversion growth provided the largest 
percentage of additions, 56.2 percent. Additions to church member­
ship by transfer of baptized members from other SDA churches was 
35.3 percent. Transfer growth has been exceedingly low when compared 
with a recent survey of SDA church growth in the United States. The 
third category, biological growth, accounted for only 8.5 percent of 
the members.
A survey of SDA evangelism in the United States has revealed
that 80 percent of baptisms have been the result of biological
growth.^ Gerber has found North American churches grew an average of
4
25 percent per decade in biological growth.
As stated earlier, in 1966 there were only two SDA churches 
in Toronto with a marked preponderance of West Indian members--West 
Toronto and East Toronto. In 1970, two new churches were organized, 
Perth Avenue SDA church, emerging from West Toronto SDA church, and 
Scarborough SDA church emerging from the East Toronto congregation.
In 1972, the West Toronto SDA church planted the South Toronto SDA 
church. This is the manner in which the five churches examined for 
this project were developed.
^See above, pp. 5-6.
O
In his book, Patterns of SDA Church Growth in America, p. 24, 
Oosterwal pointed out that in six churches over 60 percent of the 
members had joined by letters of transfer, and these churches were 
not located close to a large Adventist institution where growth by 
transfer is usually high.
^Oosterwal, Patterns of SDA Church Growth in America, p. 58.
^Gerber, p. 54.
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Fig. 3. Yearly Membership Growth of Total Churches
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To help visualize and analyze the facts of growth, the statis­
tics given in table 1 are shown in graph form in figures 2 and 3. The 
graphs in figures 2 and 3 give the impression of remarkable growth.
In figure 2 the line drawn ascends rapidly with only slight varia­
tions. It shows that from 1966 to 1967 the churches grew rapidly, 
increasing from 98 members to 322. In 1968 there was a sizeable 
decline in members added to the churches, but in 1969 there was 
a significant increase, and this trend continued until 1975. The 
bar graph (figure 3) reveals a trend of increasing church growth from 
1966 to 1975. From the general appearance of the graphs, the churches 
seem to be growing and expanding. A closer look at the data in 
table 1 shows the annual growth rate has seriously declined. Notice 
the following calculations.
TABLE 3
ANNUAL GROWTH RATE OF SELECTED CHURCHES IN PERCENTAGES 
Year Beginning Membership Gain Percent Gain
1966 66 32 48.4
1967 98 224 228.5
1968 322 104 32.2
1969 426 219 51.4
1970 645 262 40.6
1971 907 271 29.8
1972 1,178 268 22.7
1973 1,446 217 15.0
1974 1,663 180 10.8
19/5 1,843 216 11.2
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As a general rule, as the number of members increased annually, 
the annual growth rate decreased. For instance, 426 members in 1969 
increased by 219 new members or 51.4 percent while 645 members in 
1970 increased by 262 new members or 40.6 percent. To say it another 
way, in 1969, about 51 new people were added to the churches for 
every hundred with which they had started, but in 1970 about 40 new 
people were added for every hundred. In fact, in 1971 a decline in 
actual accessions of new members began, so, in 1975 only 11 new 
people were added to the churches for every hundred there at the 
beginning of the year. These percentage increases, when plotted on a 
bar graph (figure 4), confirm the churches are declining in rate of 
growth, even though the membership is increasing.
In the present study, it appears that fewer responsible 
church members have actively been engaged in soul winning from year 
to year. When asked to evaluate their present relationship to the 
church, only 14.1 percent of the members said that they have been 
active in any of the various mission programs of the churchJ This is 
a ratio of 14 to 100 members or 1 to 7. No statistics are available 
to compare this survey with the circumstances extant in 1966.
When asked to select the three most prominent agencies or 
programs that could be strengthened or improved to win more people, 
the largest percentage of church members felt the minister's preach­
ing should be improved. Observations varied from the need for shorter, 
Bible-centered sermons, to exalting Jesus Christ and lively, enthusi­
astic preaching. Next to preaching, the need for better fellowship 
was felt among church members. Disunity, unfaithfulness, gossiping,
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coldness, enmity, and hypocrisy among members and lack of love, in 
general, have been cited as areas for improvement. The third area of 
importance was improving the lay training program of the church. High 
on the list also as programs which could be strengthened or improved 
were the sabbath school, church service and spiritual emphasisJ
The above data reveals that members strongly favored improving 
the role of both the minister and the laity. The ministers undoubt­
edly occupy a key position in leadership in the whole concept of 
church growth, but their preaching lacks the force and the appeal 
needed to captivate and motivate the members. This weakness seems to 
be reflected in the spiritual tone of the members. Also more active 
participation by the laity in the various soul winning programs of the 
church may depend largely upon the effectiveness of the minister's 
role as a pastor-teacher.
But the ministers in these Toronto churches are concerned 
about a serious hurdle which resides in the very structure of the SDA 
Church organization, weakening the effectiveness of their role. They 
have to perform the roles of pastor-teacher, evangelist, adminis­
trator, promoter, counsellor, organizer, builder, educator.and 
co-ordinator. They are expected to attend to the multitudinous 
affairs of the church, often performing certain necessary, yet mostly 
unimportant, duties with the utmost consciousness. They would gladly 
attend to the most important programs more directly associated with 
their divine calling. But with the many promotional programs from 
the Conference office, they are sponsors and promoters for ingather­
ing, big week, rallies, education, welfare and church papers and
^See appendix B, nos. 64-66.
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magazines. In addition, they attend to the local church finances, 
church boards and various other committees. Finally, from twelve to 
sixteen sabbaths per year they are called away from their churches by 
the Conference leaders. This leaves little time for study, evange­
lism, pastoral care and training the laity for specific evangelistic 
programs according to the proportions and the diversities of their 
giftsJ
Viewed as Separate Churches
Turning now to a brief look at each individual church, 
table 4 and the graphs in figure 5 suggest a wide variety in the 
patterns of growth.
TABLE 4
TRANSFER, BIOLOGICAL AND CONVERSION GROWTH 
(1966-1975)
West Toronto SDA church (694 members) shows a larger net 
membership growth than East Toronto (501 members) even though both
^Pastors of selected churches, private interviews conducted 
in Toronto, June 1977.
Y ggy'
Churches Membership Conversion Transfer Biological Organized
East Toronto 501 357 125 57 1965
West Toronto 694 360 339 -- 1968
Perth Avenue 505 318 109 83 1970
Scarborough 212 45 114 19 1970




























Fig. 5. Conversion, Transfer, and Biological Growth as Related 
to the Total Growth of Each Church
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churches have existed since 1965. This is also true even though West 
Toronto reproduced two churches and East Toronto one, and West 
Toronto transferred 206 more members than East Toronto. This differ­
ence in growth is not based on conversions to the two churches; West 
Toronto had 360 and East Toronto 357. The difference is largely due 
to the ability of West Toronto to attract 214 more incoming transfers 
than East Toronto. It should also be noted that baptisms from SDA 
homes (biological growth) amounted to 57 in the East Toronto church 
while figures for the West Toronto church were not made available.
In six years, the Perth Avenue SDA church exhibited a greater 
net membership growth (505) than the East Toronto church showed in 
ten years (501). Also, Perth Avenue, in six years, had 318 con­
versions compared to West Toronto's 360 and East Toronto's 357 in ten 
years. A larger number of people were baptized from SDA homes in 
Perth Avenue (83) compared to East Toronto (57), with West Toronto 
reporting none.
The diversity in growth seems to be even greater when Perth 
Avenue SDA church is compared with Scarborough SDA church, both of 
which were organized in 1970. The overall net membership growth of 
Perth Avenue (505) is more than twice that of Scarborough (212), con­
version growth being eight times greater in the former than in the 
latter church (table 4). Perhaps a unique characteristic of the 
Scarborough SDA church is incoming transfers (114) numbered more than 
twice as many as conversions (45).
Even South Toronto SDA church, organized in 1972, two years 
after Scarborough church, had 22 more conversions than Scarborough 
and only 6 less in biological growth.
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From an analysis of the foregoing statistics, it seems that 
by the end of 1975 the Perth Avenue SDA church was the fastest growing 
church of the five selected and the Scarborough church was the slowest.
Factors of Growth in Selected Churches 
Sociological Factor and Church Growth
It seems that West Indian immigrants in Toronto have responded 
favorably to the evangelistic programs of the SDA church. This may 
be due to the fact that overall, they have been a receptive homo­
geneous unit. A "homogeneous unit" is the term used by Donald 
McGavran to describe a section of a community in which all members 
have some basic characteristics in common such as geographical loca­
tion, culture, language, tribe or casteJ West Indians share a 
common origin affected by centuries of slavery, colonialism, fear and 
a struggle for identity. Similarly,the language and social, political 
and educational institutions are English, due to a long association 
with Britain. Hence, West Indians enjoy shared feelings of identity,
similar patterns of thought and behavior, a common sense of history,
2
and cultural inter-relationship. West Indian immigrants coming to 
Toronto were attracted to churches already predominantly West Indian. 
However, growth cannot be attributed to one factor alone but, as this 
study indicates, a Complexity of factors must be considered.
One area of research conducted among immigrants revealed 
their feelings of insecurity, loneliness, frustrations, separation
^Donald McGavran, Understanding Church Growth (Grand Rapids, 
Michigan: William B. Eerdmans Publishing Company, 1970), p. 85.
^Philip Sherlock, West Indies (Great Britain: Jarrold and 
Sons, 1956), pp. 7-14.
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from loved ones, and sometimes of complete rejection of the new 
environment. The age and sex of the immigrants are also significant 
factors. In this respect, older people, and especially women, are 
more susceptible to homesickness than the youngJ Adolescents are 
generally regarded as more adjustable than young adults. Those who 
are set in their patterns and desire security and the familiar, par­
ticularly those over forty years, are handicapped when they are 
confronted with demands for change in a new society. The older the 
immigrants, the less they feel at home in a new environment. The 
younger immigrants, however, being more flexible, have fewer objec­
tions to the new environment.* 3 Lastly, immigrants are more affected
if the cultural, linguistic and ethnic barriers of the absorbing
3
society are conspicuously pronounced and different.
It should be pointed out that in the present study many fac­
tors of a cultural, linguistic, and ethnic nature were so insignifi­
cant, people were absorbed in the church with minimal culture shock. 
The "crisis" of the immigrant, whether sharp or muted, is believed to 
be a strong factor in favor of church growth. The following data 
seem to bear this out:
1. High percentages of the immigrants (87.1 percent) who 
joined the SDA church, came to Toronto under the age of 41.^
Id. J. Mol, Churches and Immigrants, R.E.M.P. Bulletin, 
Supplement 5, vol. 9 (The Hague, The Netherlands: Albani, May 1961), 
pp. 7, 20, 21.
3Ibid., pp. 59, 60.
3Ibid., p. 22.
^See appendix B, no. 50.
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2. Sixty-two percent of the immigrants joining the SDA
church, were preceded to Toronto by close relatives,! 55.7 percent
2were accompanied by someone to Toronto, and 64.4 percent were met on 
arrival by relatives. Hence, a potentially high level of insecurity 
was counteracted by the association of friends and family.
3. Only 6.1 percent said that they joined the church to find 
fellowship or friendship.^
4. Thirteen percent said they felt uncomfortable in meeting 
people and in adopting a different life-style, while only 3.1 percent 
were met with hostility by the native people of Toronto.  ̂ Therefore, 
only a minority felt unaccepted.
5. Eighty-four percent of those baptized in Toronto were
g
between the ages of 10 and 39 years.
As we have seen, West Indian immigrants who joined the Toronto 
SDA church felt comfortable in meeting people and in adopting a dif­
ferent life-style. They were also well received by the indigeneous 
people of Toronto. The reason, one might conclude, is that histori­
cally Canada and the West Indies have had common colonial linkage 
with Great Britain and their peoples have inherited a common language, 
political ties, and social, religious and educational systems from
^See appendix B, no. 53.
^See appendix B, no. 52.
3
See appendix B, no. 54.
^See table 14 below.
5
See appendix B, nos. 55, 60.
6$ee appendix B, no. 3.
this association. This commonality has been an important bridge 
between both societies.
In addition, the histories of Christian Churches, in general, 
and the SDA Church, in particular, in the West Indies, have been
\
closely identified with Canada, America and Britain. Foreign mis­
sionaries from these countries pioneered the cause of Christian 
mission as evangelists and pastors and worshiped side by side with 
West Indians. The Christian Church in the West Indies, under white 
leadership for many years, has had rapid growth in membership. It is 
believed for this reason, that white evangelists have been effective 
in reaching West Indians in Toronto according to the reports received 
from the pastors of the selected churches in Toronto. Traditionally, 
West Indians have been accustomed to a mixed or integrated church at 
home, and both ministers and laity comprising the SDA churches in 
Toronto welcome integration.^
Location and Size of Church as a 
Factor in Church Growth
According to the survey, a larger number of West Indian immi­
grants who joined the SDA church seem to reside in the urban and 
suburban areas (68.1 percent) of Toronto than in the rural areas
p
(22.7 percent). There seems to be a direct correlation between popu­
lation density and conversions of West Indians in Toronto. It is 
likely, therefore, that evangelism conducted in the urban and sub­
urban areas of Toronto will have remarkable success.
^Pastors of the selected churches, private interviews con­
ducted in Toronto, June 1977.
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^See appendix B, no. 11.
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Membership statistics confirm that all five churches located
in the urban or suburban areas show good to remarkable growth, except
the Scarborough SDA churchJ In fact, there is a wide diversity in
the growth of the Perth Avenue SDA church and that of the Scarborough
SDA church, even though both were organized in the same year (1970)
with 46 and 71 members respectively. In five years Perth Avenue had
a membership of 505, 318 by conversion, and Scarborough 212, 45 by
conversion. Consequently, there must be another factor or other
factors which hindered the growth of the Scarborough church. Pastors
and church members of the selected churches in Toronto believe one
factor may be that Scarborough, unlike the other four churches, is
located in a 90 percent white, middle-class area where people are less
2
responsive to the soul-winning programs of the SDA church. The loca­
tion of the SDA churches in Toronto seems to have a direct bearing on 
their growth.
While a relationship seems to exist between the size of the 
churches and their numerical growth, there also seems to be a direct 
relationship between the size of the churches and member dropouts.
The general pattern existing in the SDA churches in Toronto is the 
larger the church, the greater the rate of member attrition. For 
example, from 1973 to 1975, while the membership of Perth Avenue and 
East Toronto churches grew from 350 to 500, and that of West Toronto 
from 500 to 700, the level of apostasy, considered as a whole, was *2
^See table 4 above.
2 . .
Pastors and members of the selected churches, private inter­
views conducted in Toronto, June 1977.
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six times higher than that of the preceding years, 1970-1972.^
When the Perth Avenue and East Toronto churches are con­
sidered separately for the same period, a much higher rate of 
apostasy is seen, ParthrAvenue's being eighteen-times greater, with
O
East Toronto twice as great. However, the rate of apostasy in the 
two smaller churches, South Toronto and Scarborough, was much lower 
than in the larger churches. It seems, therefore, that the SDA 
churches in Toronto with 150 to 350 members experience less membership 
loss. It would also seem that regulating the size or the two churches 
by reproducing three new ones may have helped both to curb membership 
loss and increase membership growth.
Men, Women, and Church Growth
In response to question 1 regarding the sex of individuals 
baptized into the Toronto SDA churches, 57.7 percent of the baptisms 
were found to be female and 41.1 percent were male.^ On the whole, 
the decision of women to join the SDA churches in Toronto is greater 
than that of men by a fairly wide margin.^ An arrangement of
^Apostasies 1970-1972: Perth Avenue, 2; East Toronto, 7; and 
West Toronto, 3. Apostasies 1973-1975: Perth Avenue, 37; East 
Toronto, 15; and West Toronto, 24.
^Apostasies 1970-1972: Perth Avenue, 2, and East Toronto, 7. 
Apostasies 1973-1975: Perth Avenue, 37; and East Toronto, 16.
JSouth Toronto, 146 members and 2 apostasies, 1972-1975. 
Scarborough, 212 members and 3 apostasies, 1971-1975.
^See appendix B, no. 1.
^This may reflect somewhat the sexual balance of West Indian 
immigrants who settled in Canada in 1974 and 1975 (no other years are 
available, neither is there a breakdown according to cities or pro­
vinces) which according to Immigration statistics numbered 21,841 
(52.2 percent) females and 20,017 (47.8 percent) males. See appendix D.
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baptisms according to age and sex is given below in.table 5.
TABLE 5
PERCENTAGE OF BAPTISMS ACCORDING TO AGE AND SEX 
(Questions 1,3)
According to table 5, baptisms among both men and women were 
highest in the age group 10-14 and lowest in the age group 50-59.
In both these groups, however, more females than males were baptized 
More women than men were also baptized in the age groups from 25-29 
and 40-49, the highest ratio of females over males being in the age 
group from 10-14. But more men than women were baptized in the age 
groups 15-24 and 30-39, the highest ratio of men over women being in 
the age group from 15-19.
Why were women more responsive than men to the invitation to 
join the SDA churches in Toronto? Tables 6, 7 and 8 will be con­
sidered together since they all seem to deal precisely with this 












churches in Toronto that are perceived to influence people most to 
join the church. Tables 7 and 8 present the converts' primary and 
secondary relatives who are SDA.
TABLE 6
RESPONDENTS INDICATION OF PERSONS AND AGENCIES. 
PERCEIVED TO INFLUENCE PEOPLE MOST TO 
JOIN THE SDA CHURCH, IN PERCENTAGES 
(Questions 27-29)
According to table 6, 50 percent of the female respondents 
said that they believed SDA relatives influenced them most in their 
decision to join the church, while only 40 percent of the male res­
pondents said they were so influenced. Tables 7 and 8 seem to 
confirm converts have a wide variety of primary and secondary rela­
tives who are SDA's. It appears many members of the selected 
churches are blood-related which makes the SDA church a family church.
Percentage Percentage
Persons and Aqencies „of „ of
Men Women
Relatives 40.3 50.0
Neighbors, friends 31.3 18.9
Public evangelism 22.4 12.8
SDA publications 6.0 3.2
SDA schools 4.5 4.3
Radio, TV 9.0 11.7
Bible correspondence 4.9 9.8
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It also seems relatives are one of the most potent factors of growth 
in the SDA churches in Toronto, a factor which influences women more 
than men to join the church. The same is true of the SDA minister 
(31.9 percent) who effectively influenced more women than men to 
join the church, followed by radio and television programs (11 per­
cent), and Bible correspondence course (9.6 percent).
On the other hand, 31.4 percent of the men claimed that 
neighbors and friends were a strong factor in their conversions, 
while only 18.9 percent of the women said they were so influenced. 
Twenty-two percent of the men said they were won by public evangelism 
and only 12.8 percent of the women said they were so won. Therefore, 
relatives, radio and television, the Bible correspondence course and 
the SDA minister appear to have influenced women more than men in 
this study, while neighbors and colleagues, and public evangelism 
appear to have a greater influence on men than on women. From these 
data, it seems that one of the reasons for a larger percentage of 
women than men in the SDA churches in Toronto can be traced to a 
similar population trend among West Indian immigrants. Women also 
seem to respond more favorably than men to the various soul- 
winning persons and agencies of the church, and a major factor in 
growth among women is the strong influence of their relatives.
The information in table 9 provides some important insights 
with respect to the various aspects of the SDA church which most in­
fluence men and women to become members of the church.. In table 9, 
some of the same aspects of the SDA church appealed with similiar 
intensity to both men and women. For example, the church doctrines 
attracted slightly more women (61.7 percent) to the church than men
57
(59.7 percent), while friendliness of members appealed only slightly 
more to men (29.9 percent) than women (28.7 percent). The same is 
also true when topics, with particular emphasis on Christ, are pre­
sented which appeal slightly more to women (24.5 percent) than men 
(22.4 percent). But the gap is widened in favor of women in regards 
to the appeal of the writings of Ellen G. White, healthful living, 
missionary zeal, and education; men are attracted considerably more 
by the church service. '
TABLE 9
ASPECTS OF THE SDA CHURCH FOUND MOST APPEALING 
BEFORE BAPTISM BY RESPONDENTS, IN PERCENTAGES 
(Questions 33-35) *
*Publications of Ellen G. White.
One interesting observation which has emerged from this study 




True doctrines 59.7 61.7
Friendliness 29.8 28.7
Emphasis on Christ 22.4 24.5
*Spirit of Prophecy 17.9 23.4
Healthful living 8.9 17.0
Church service 17.9 12.7




(relatives, friends, neighbors), the SDA minister and public evange­
lism, have been perceived by the church members to have been the 
"most influential" in the growth of the church. But the contribution 
of other agencies, such as radio and TV, SDA publications, SDA 
schools and Bible correspondence courses, seems to have been minimal. 
While it is conceded that the relatively minor contribution of these 
agencies may be due largely, on the one hand, to the inability of the 
churches to have some of these soul-winning programs available and, 
on the other hand, to the failure of the churches to promote fully 
available programs as agencies, either to create an awareness in 
people's minds concerning the teachings of the SDA church, or to 
influence people to join the church, the fact remains that here are 
major evangelistic tools which have not found optimum use in Toronto.
Biological and Conversion Growth
The survey shows that biological growth accounted for only
8.5 percent of the 2,041 people added to the churches from 1966 to
1975."* According to table 10, the parents of the SDA homes have been
the strongest influence in winning them to the SDA church. Compared
with this is the effective influence of the Toronto SDA church
through its various missionary programs designed to attract an influx
of non-Adventist young people to join the church. According to the
survey, the largest number of baptisms (35.6 percent) were youths
2
between the ages of 10-19.
A low biological growth should not be viewed as a reflection *2
^See above, p. 35.
2
See appendix B, no. 3.
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on the decline in influence of SDA homes to keep their young people 
in the SDA church. On the contrary, the selected churches have not 
had time to grow biologically since a large number of baptisms were 
single people (64.4 percent)"* or young people between the ages of 
10-24 years (49.7 percent).^
TABLE 10
STRONGEST FACTORS OR INFLUENCES PERCEIVED TO WIN 
RESPONDENTS OF SDA BACKGROUND TO THE 
SDA CHURCH,IN PERCENTAGES 
(Questions 14-19)
^See appendix B, no. 4. 
o
See appendix B, no. 3.
Percentage
Factors or Influences „ of
Respondents





Radio and television 5.5





SDA secondary school 3.0
Writings of E. G. White 9.2 -
SDA health programs 2.4
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Public evangelism ranked next as the strongest influence per­
ceived to have persuaded people from SDA homes to join the church. 
Public evangelism, therefore, must be expected to perform a dual role 
in soul-winning. And no less important than winning unbelievers is 
also winning the unbaptized youth of the church.
Four other almost equally intense factors influenced people 
of SDA background to join the church. They are; SDA friends (25.8 
percent), SDA minister (22.7 percent), relatives (22.6 percent) and 
church programs (21.5 percent). The influence of seven other factors 
in winning people from SDA homes was less effective. The strongest 
influence of this latter group was the writings of Ellen White (9.2 
percent), followed by SDA publications (6.7 percent) and radio and 
television (5.5 percent). But the contribution of SDA schools, both 
elementary and secondary appears to be minimal. From the data 
gathered, it appears that 90 percent of the young people attend non- 
SDA schools due to the absence of SDA schools in the vicinity of 
these selected churches.
Throughout this report, the laity, public evangelism and the 
SDA minister seem to be the most effective agencies in the growth of 
the church. But the single strongest influence of the three has been 
the laity. The factors or influences showing the least influence 
appear to be SDA publications, radio and television, and, especially, 
SDA schools.
How does this compare with people who were won from a non-SDA 
background? This refers to conversion growth or people who were 
baptized through the ministry of active church members and became 
members of the SDA churches in Toronto but who had no previous
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relationship with the SDA church. These baptisms amount to 1,147 
people or 56.2 percent of the total number of people under studyJ 
How did these Adventists first become acqauinted with the church in 
Toronto, and what influenced them most to join? Tables 11 and 12 
give the details.
A look at table 11 indicates that the largest percentage of 
unbelievers reported they first became acquainted with the SDA 
Church in Toronto through lay members--relatives (52.2 percent), and 
neighbors and friends (30.7 percent). From these figures, it seems 
that 82.8 percent of the people who joined the SDA churches in 
Toronto stated they first became acquainted with them through rela­
tives, friends and neighbors. One may conclude, therefore, that an 
active laity exerts the strongest influence in acquainting non-SDA's 
with the churches in Toronto. Yet, it seems from year to year, only
a small number of the laity have been active in the various soul-
2
winning programs of the church. The pastors of these churches in 
Toronto may be able to discern here a possibility of winning many 
more people to the churches in the future by activating, enlisting 
and preparing the inactive majority of the laity for witnessing.
One major observation, however, is that only 2.5 percent of 
non-SDA's were first informed about the church through SDA publica­
tions, while 9.2 percent of them were first informed through its 
radio and television programs, 10.4 percent through the Bible Corres 
pondence school and 11 percent through public evangelism (all 
agencies which have high operating budgets in the SDA church). The *2
^See above, p. 35.
2
See above, p. 41.
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TABLE 11
PERSONS AND AGENCIES BY WHICH RESPONDENTS OF NON-SDA 
BACKGROUND FIRST BECAME ACQUAINTED WITH 
THE SDA CHURCH, IN PERCENTAGES 
(Questions 24-26)
n , „ Percentage
Persons and Agencies of
Respondents
Relatives 52.1
Public evangelism 11 . 0
Neighbors, friends, etc. 30.6
Bible correspondence school 10. 4
SDA publications 2.4
Radio and TV programs 9.2
SDA community services 1 . 3
SDA minister 20.8
Church sponsored fellowship. 1.2
TABLE 12
PERSONS AND AGENCIES BY WHICH RESPONDENTS OF NON-SDA 
BACKGROUND WERE INFLUENCED MOST TO JOIN THE 
SDA CHURCH, IN PERCENTAGES 
(Questions 27-29}
Percentage
Persons and Agencies of
Respondents
Relatives 45.4




Radio and TV programs 10.4




influence of SDA welfare services was so minor that practically no 
one remembered having known it existed. It becomes apparent that 
each of these persons and agencies has contributed comparatively 
little in acquainting unbelievers with the SDA church. The influence 
of the minister has been the single strongest support to the laity in 
informing unbelievers about the church (20.9 percent).
Equally revealing are the figures in table 12 which seem to 
follow the pattern observed in table 11 regarding persons and 
agencies which were the most or the least effective in influencing 
non-SDA's to join the SDA church. The role of persons and agencies 
in table 12 is very much like that in table 11 showing the four most 
effective persons and agencies: relatives (45.4 percent), neighbors 
and friends (23.9 percent), SDA minister (27 percent) and public 
evangelism (16.6 percent). The same observation is true when com­
paring tables 11 and 12 in the area of the agencies least effective 
in influencing non-Adventists; namely, radio and television (10.4 per­
cent), Bible Correspondence school (7.4 percent), SDA publications 
(4.3 percent) and SDA schools (4.3 percent).
A further comparison between tables 11 and 12 provides a 
total picture of the supportive functions of all persons and agencies 
in soul-winning. While only 11 percent of non-SDA's first became 
acquainted with the SDA church through public evangelism, 16.6 per­
cent said that public evangelism influenced them most to join the 
church. The same is true concerning the minister 20.9 percent, 
against 27 percent, radio and television 9.2 percent compared to 10.4 
percent, SDA publications 2.5 percent contrasted with 4.3 percent.
The influence of relatives was less effective as a supportive role by
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6.8 percent (52.2 percent compared to 45.4 percent), and also of 
friends by 6.8 percent (30.7 percent over against 24 percent). But 
the loss of influence by relatives and friends increased the minis­
ter's influence by a similar margin of 6.1 percent (27 percent over 
against 20.9 percent).
In this brief analysis, a larger number of unbelievers was 
influenced and won by an active laity than by a combination of all 
other persons and agencies of the SDA church. This is a key insight 
which may serve as a guideline in the evangelistic planning of the 
church for the future. It is also apparent that soul-winning 
agencies such as radio and television, Bible correspondence courses, 
SDA publications and even public evangelism, which may contain little 
or no personal confrontation with people, have been less successful, 
both in acquainting people with and influencing them to join the 
church. Then the small number of baptisms from the influence of SDA 
schools (4.3 percent) is repeated throughout this study and therefore 
deserves more than a casual consideration.
Undoubtedly, the general principle of a major and supportive 
role is recognized by the church. But this study pin-points not only 
where the paramount emphasis should be, but also where the supportive 
or secondary role exists. The conclusion is that one of the basic 
reasons for church growth has been primarily an active laity, with 
the SDA minister as the strongest supporting agency.
The aspect of the SDA church that appealed most to non-SDA's 
before baptism has been by far the Bible doctrines of the church 
according to tables 13 and 14. This is true of former Roman 
Catholics, Methodists, Baptists, Lutherans, Presbyterians and
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TABLE 13
ASPECTS OF THE SDA CHURCH FOUND MOST APPEALING 





Right Bible doctrines 60.1
The church services 15.3
The friendliness of SDA people 28.8
Emphasis on Jesus Christ 23.3
Missionary zeal and concern 12.9
Spirit of Prophecy 20.8
Emphasis on healthful living 23.5
Emphasis on education 6.1
Other 1.2
TABLE 14






To find salvation 34.9
Obedience to God's Law 52.1
Because of my parents 7.9
For fellowship or friendship 6.1
Because of my love for God 42.5
It is the true church 40.5
Because of my relatives 3.6
To serve God better 32.5
Other 1.8
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Evangelical-Fundamentalists. To a lesser extent, people were 
impressed by the friendliness of SDA people and the emphasis on Jesus 
Christ and healthful living. Those from non-Christian religions were 
more impressed by the missionary zeal and concern of the SDA church, 
followed by the right Bible doctrines.
According to table 14, the main reason people join the SDA 
church is their concern for obedience to the law of God. Secondary 
reasons are love for God and a conviction it is the true church.
Since people are attracted to the SDA church primarily because of its 
doctrines, all who engage in witnessing must be well prepared to pre­
sent clearly and convincingly the key doctrinal truths of the church, 
with definite appeals for decisions at proper intervals.
General Factors and Church Growth
This survey shows a wide variety of responses from individuals
and families to the invitation to join the church. While 63.1 percent
were baptized as the only person of the immediate family, 22.7 percent
were baptized at the same time with at least one other member of the
immediate family and only 3.7 percent were baptized at the same time
with the entire immediate family.^ Although the greatest number of
important decisions in the home was made co-jointly by husband and 
2
wife (24 percent), it appears that it was in this category that the 
least number of baptisms occurred. Therefore, it seems that a 
strategy which concentrates more on the heads of families, where
^See appendix B, no. 21.
O
See appendix B, nos. 9 and 21.
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important decisions are made in the home, may result in baptizing more 
adults into the church.
In this study, the SDA constituency, representing several 
islands of the West Indies, displays a wide ratio of baptisms from 
one island to the next. This may be a reflection of the population 
trend of West Indians in the province of Ontario, according to immi­
gration figures for 1973-1975 (no other years are available). The 
following is a distribution of West Indian conversions in Toronto: 
Jamaica (61.4 percent), Aruba and Curacao (.6 percent), Virgin 
Islands (.6 percent), St. Kitts and Nevis (1.8 percent), Antigua (1.2
percent), Barbados (7.4 percent), St. Vincent (3.1 percent), Trinidad
2
and Tobago (6.8 percent) and Guyana (.6 percent).
In the area of education, 54 percent of the converts had an 
elementary (junior high school) level of education, while 27.6 percent 
had a secondary (senior high school) level of education. Converts, 
with both the elementary and secondary levels of education, were in­
fluenced most to join the church by relatives, neighbors, colleagues 
and friends, with the SDA minister engaging in the next strongest role 
in effectively persuading them to join the church. Only 14.7 percent 
of the converts had degrees from junior college to the doctoral (M.D. 
or D.D.S.) level, distributed as follows: junior college (3.1 per­
cent), senior college (3.7 percent), graduate school (4.9 percent), 
teacher training (.61 percent), professional school (1.8 percent), 
and M.D., Ph.D. or D.D.S. (.61 percent).* 3 These reported to have
^See appendix D.
^See appendix B, no. 8.
3See appendix B, no. 5.
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been mostly influenced by public evangelism and the SDA minister.
While the selected churches in Toronto are strongly influenc­
ing people of junior high school level of education to become members, 
they are far less effective in reaching individuals educated above 
that level.
The largest number of baptisms occurred among single people 
(64.4 percent), over against married people (28.8 percent).1 It is 
important to observe, however, that the principal agents of conver­
sion were common to both groups, but to very different degrees.
Single people were influenced most by relatives (64.4 percent com­
pared with 28.8 percent) but married people were influenced most by
2
SDA ministers (34 percent to 23.7 percent).
When members were asked about their occupations at the time 
of baptism, it was discovered that the highest number of baptisms 
was among students (35.6 percent), followed by skilled (printer, etc.) 
and unskilled (janitor, etc.) workers (25.1 percent). Only 8.6 per­
cent were self-employed (dentist, etc.) and employed (teacher, etc.) 
professionals, 8.6 percent clerical workers, and 5.5 percent home­
makers. Only 4.9 percent were unemployed at the time of baptism and
3
.61 percent represented businessmen. One significant observation 
is that the influence of relatives has been the strongest factor in 
converting students (63.8 percent), unskilled laborers (57.1 percent), 
homemakers (55.5 percent), and employed professionals (50 percent).
^See appendix B, no. 4.
2
Results of a relative analysis of questions, nos. 27-29
3
See appendix B, no. 22.
and 4.
CHAPTER V
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS
This chapter isolates the most effective means to stimulate 
evangelistic programs in the selected churches. From a summary of 
the three stated objectives several conclusions will be drawn, pro­
viding a basis for recommendations which will help to influence more 
people to join the SDA church.
Research Objectives and Summary of Results
Objective 1. To discover how members baptized from 1966 to 
1975 in the selected churches in Toronto first became acquainted with 
the teachings of the SDA church.
The majority of members baptized in Toronto stated they first 
learned about the SDA church through relatives (52.2 percent), and 
neighbors and friends (30.7 percent). The SDA ministers (20.9 per­
cent) were seen to be the next most influential agency. But far less 
significant was the influence of public evangelism (11 percent),
Bible correspondence school (10.4 percent), radio and television pro­
grams (9.2 percent), and especially SDA publications (2.4 percent), 
SDA community services (1.3 percent), and church-sponsored fellow­
ship (1.2 percent).
Objective 2. To determine the most significant person or 
agency influencing people to join the SDA church.
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Relatives (45.4 percent), and neighbors and friends (23.9 
percent), through whom people first became acquainted with the SDA 
church in Toronto were also seen to be the most potent agencies 
influencing them to join the church. Again the role of the SDA 
ministers (27 percent) was the next most effective agency, while pub­
lic evangelism (16.6 percent), radio and television program (10.4 
percent), Bible correspondence school (7.4 percent), SDA school 
(4.3 percent), and SDA publications (4.3 percent) were the least sig­
nificant.
Objective 3. To provide a socio-economic description of the 
members baptized in the selected churches for the stated period.
Members who were baptized in Toronto represented female 
(57.7 percent) and male (41.1 percent). The largest number of bap­
tisms (35.6 percent) was in the age bracket 10-19, and single people 
comprised 64.4 percent of the baptisms. The yearly income earned by 
26.4 percent of the members was between $6,000 to $19,999, with 42.3 
percent reporting an income of less than $3,000 to $5,999.
The largest number of members (54 percent) had completed 
elementary or junior high school, 27.6 percent had completed secondary 
or senior high school, and 14.7 percent had completed college and/or 
university levels of education. The number of people who joined the 
church by baptism was 64.7 percent of the total accessions, of whom 
8.5 percent were "biological." Those who joined by letters of 
transfer amounted to 35.3 percent of the total. The majority of 
acquisitions were former Methodists (10.4 percent), Baptists (10.4 
percent), and Roman Catholics (7.4 percent).
Other reasons for joining the church. The right Bible
72
doctrines (60.1 percent) appealed most to people before baptism, and 
obedience to God's law (52.2 percent) was the greatest reason for 
joining the church.
Conclusions
1. Friends, neighbors, and especially relatives are the 
strongest agencies both in first informing people of and influencing 
them to join the SDA church.
2. While the laity as a group ranks the highest in soul- 
winning, only a minority of individuals is actually engaged in the 
various missionary programs of the church.
3. Evangelistic agencies which have little or no personal 
contact with people, influenced a minimal number of people to join 
the church.
4. The minister's role in soul-winning is numerically secon­
dary to that of the laity, the effectiveness of the former differing 
widely from that of the latter.
5. The Bible doctrines of the SDA church with their emphasis 
on obedience to God's law, present a strong appeal to people in their 
decision to join the church.
6. SDA schools rank among the very lowest influences on 
young people to join the church.
7. Evangelism mainly focuses on winning people who are 
related to the church family or already belong to a denomination.
Recommendati ons
1. A concept of ministry should be developed which takes 
into account harmony and fellowship in the local church as a vital
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part of evangelistic planning and effective witnessing.
2. A study should be done to discover which aspects of the . 
church's life and experience help the members most to grow in grace 
and in truth, and also in faith and in missionary zeal for their 
fellow men.
3. The church should give study to the possibility of 
developing a correct evangelistic methodology in effectively reaching 
a greater variety of people, giving attention especially to age, 
occupation, and educational background.
4. In the evangelistic planning of the church, a greater 
effort should be made to convert more people who are not blood-related 
to the church, as well as to attract more people from the secular 
world.
5. The SDA churches in Toronto should place greater emphasis 
in utilizing the personal method in evangelism (e.g. Bible study), 
centered on the home and family.
6. An effective lay-training program should be developed 
designed to prepare the entire membership for house-to-house personal, 
evangelism in harmony with the varied gift or gifts of each member. 
Consideration should be given to adopting the following provisions 
made by the 1976 General Conference Annual Council the document, 
"Evangelism and Finishing God's Work":
a) Pastors who lead churches shall accept the responsi­
bility of training and organizing ALL lay-persons in the 
church for involvement in effective pre-evangeliStic and 
evangelistic action with conference assistance in harmony
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with the Spirit of Prophecy instructionJ
b) Positive leadership through departmental expertise is 
to provide the necessary diversity of redemptive programs and 
materials which can be used to organize, inspire, train, 
equip, and lead our vast army of church members into programs 
which are pre-evangeliStic, evangelistic, and post-evange­
listic in nature, and which will definitely reach souls for
2
Christ and truth.
c) The Church Evangelistic Council in each church is to
fulfill its potential as the "command center" to organize
each member and the whole church for one-to-one witnessing
3
and all-out evangelism.
7. The selected SDA churches, in consultation with church 
leaders of the Ontario Conference, should invite the pastors concerned 
to attend a seminar on Leadership in Church Growth offered by the 
Mission department of the Theological Seminary of Andrews University.
8. The church should develop a survey instrument in order to 
measure the growth of the church periodically, and to ascertain the 
relative effectiveness of the various methods used in soul-winning.
The results will help the church utilize the best methods and 
approaches in evangelistic planning from time to time.
9. In order to increase the effectiveness of the pastors in
^See appendix E, Evangelism and Finishing God's Work, Docu­
ment voted by General Conference Annual Council, Washington, D.C., 
October 14, 1976, section 3-a. (Also published in Ministry,




evangelism, the following provisions made by the 1976 General Con­
ference Annual Council in the document, "Evangelism and Finishing 
God's Work," should be adopted and implemented by the church in har­
mony with the conference leaders:
a) Pastors, with the help of conference leadership, 
shall select, capable lay-persons to carry the various neces­
sary "overhead" programs of the church, including financial, 
plant construction, maintenance, janitorial, and budgeting 
responsibilities, church school administration and planning, 
and certain departmental programs which the conference may 
promote. This shall be done in order that the pastor may
be more free to do the spiritual work he is uniquely quali­
fied to do--that of being soul-winning leader of the people 
and shepherd of the flock in personal and corporate redemptive 
witness and ministry.^
b) The conference administration shall lay the founda­
tion and create the climate in all churches to assist the 
pastor in developing strong lay leadership to carry those 
church leadership functions which will serve to release the
pastor from many miscellaneous duties, so that he can be the
2
shepherd and soul-winning leader he is expected to be.
c) Methods shall be developed for training lay persons 
of talent in order that they may lead the local church in 




effect of freeing the pastor for his unique role:
(1) Financial management
(2) Church school management
(3) General church administration
(4) Certain departmental programs 1
10. Greater attention should be directed in promoting SDA 
education, with the objective of providing adequate educational 
facilities for the young people of these churches.
11. Evangelistic agencies which have been unsuccessful in 
obtaining many decisions should be strengthened by focusing on a 
person-oriented, house-to-house witnessing program.
12. Study should be given to spending evangelistic dollars 
wisely through an equitable distribution of funds between conference- 
sponsored, public evangelistic campaigns and lay evangelistic 
programs of the churches.
13. The selected churches in harmony with conference leaders 
should promote a radio or television religious program. Television 
evangelism, especially, has been used effectively by the Portuguese 
SDA church in Toronto. The church has grown from 24 members in 1972 
to 340 members in 1975, 80 percent of whom were won through a tele­
vision program produced by the church.
14. Ministers should improve their sermons, giving more 
attention to biblical preaching, and placing greater emphasis on 
Jesus Christ. Ministers should also place more emphasis in preparing 
and presenting sermons on doctrinal truths, since most converts are 








As a fellow West Indian, I am aware that.the Lord has been blessing the West 
Indian churches in Toronto and that every year hundreds of people have been 
baptized. How did they first become acquainted with the church? What mission­
ary programs of the church have been most effective in helping them to become 
members? The Church leadership is anxious to utilize the very best approaches, 
methods and techniques in the efficient and effective proclamation of God's last 
message.
The answer to these and other questions will help your church to make an honest 
self-evaluation of its present life and work, guide your church in establishing 
the right priorities in evangelism, aid your church to become more effective in 
soul-winning, and develop the right training for both ministers and laity.
Your honest answers to this questionnaire, therefore, are vital to the whole 
evangelistic outreach of your church. Would you please take time to fill it out 
as conscientiously and as fully as you can? If you can take a little more time 
to write in some extra comments, it will be more like an interview. If you need 
extra space write between the questions, in the margins, or on separate sheets.
You are not expected to state your name and address. No attempt will be made to 
trace your identity and all information is confidential. Thank you for taking 




.v. a h  - j J ' - i u  o; 
w o n  R. Hit!all 
147 Grove Street 
Berrien Springs, 49103 
Michigan, U.S.A.
INSTRUCTIONS: Please insert in the box, the number that best corresponds to 
your answer. If there is more than one box beside a question 
or statement insert in the boxes the numbers that apply to you. 
If a particular question or statement is not applicable in 
your case, insert a zero in the box.
SECTION ONE
Sex:
1. ] I 1) Male
|___ I 2) Female
Ethnic background:
---- 1) West Indian black
2) North American black 
____ 3) North American white
4) Oriental
5) Latin American
6) Other (specify): ___
*\
(80)
Age at time of baptisms
3. 1) 1 0 - 1 4  years




6) 4 0 -4 9 years
7) 5°-59 years
8 ) 60 or more years






Education at time of baptism:
5 1) Elementary (Junior high)




6 ) Teacher training
7) Professional school
8 ) M.D., D.D.S., etc
9) Ph.D., Ed.D., etc
Education at time of baptism was from:
6 . ___  l) S.D.A schools
2) Non-S.D.A scnools
3) About half and half S.D.A and non-S.D.A 
















$3 0 ,0 0 0 and over
My home in the











West Indies is in:
Guyana
Trinidad and Tobago 
Grenada or dependencies 







St. Kitts or Nevis 
Virgin Is. (U.S.A or 3r.^





In my immediate family important decisions like purchasing a home or buying a 
car etc., are made by:
9. ____ 1) Myself
2) My spouse
3) Joint spouse and me
4) Father
5) Mother
6) Joint father ana mother
7) Other (specify):______________________________________________
When I got baptized my housing facility was: ■
10«   l) Own or buying home
2) Rented house or apartment
3) Rent or live with parents or relatives
4) Rent or live with friends
5) Rent or live in employer-furnished housing
6) Other (specify):_________ ______ _ ____________________________
2>ly geograpnical location in Toronto at time of baptism was:
11.   l) Urban
2) Suburban
3) Rural
---  4) Other (specify):______________:________________________________
3
SECTION TWO
I am a member of:
12, ____ l) Toronto South S.D.A church
2) Toronto East S.D.A church
3) Toronto West S.D.A church 
--- 4) Perth Ave. S.D.A church
5) Scarborough S.D.A church
6) Other ( s p e c i f y ) _______________________________ ____ __
I have been an S.D.A for:




5) 9 years and over
If you<vborn or raised in an Adventist home (one or both parents a memoerj wmch 





1) Parents and home
2) S.D.A elementary school






9 ) S.D.A radio and television
(82)
4
What other specific factors had a great influence on your decision to become a 
member of the church, if you were born or raised in an Adventist home? (select 1 
to 3 of the most prominent).
17. ____. 1) Writings of S. G. White ( w h i c h ? _______________________________
1 2) Other relatives (which?__________________________________ ;_____
____I 3) Adventist institutions (whicn?___________________________________
■1'~' |----1 4) Church programs (which?________
5) S.D.A health program 
'---- 6) Evangelistic meetings
j----j 7) Other (specify)________________________________________________
I am al
20. l) First generation. S.D.A
~  I 2) Second generation S.D.A
__J  3) Third or more generation S.D.A
I was baptized:
21. ____ 1) As a lone person of my immediate family
I 2) At the same time with at least another person of my immediate
I family
3) At the same time with my entire immediate family
My occupation at time of baptism was:
* 22. ____ 1) Skilled worker (printer, etc)
' 2) Unskilled labourer (.janitor, etc)
3) Employed professional (teacher, etc;
— : 4 ) Self-employed professional (dentist, etc)





1 0 ) Student
11) Other (specify):_________;_______________________________________
If you were not born or raised in an Adventist home, what was your religious or 
church affiliation before you became an S.D.A?







8) No religion at all (.no church affiliation)
So far as you can remember, by which persons or agencies did you first oecome 




1) Relatives (which ones?_______________________ _
2) Public evangelism
3) Neighbours, friends etc. (which ones?______________
4) Bible correspondence school
5) S.D.A publications (which?__________________________
6) Radio, T.V program
7) S.D.A community service(medical, social, healtn etc)
8 ) Adventist minister . .
9) Churcn— sponsored iellow3mp 10
1 0 ) Other (specify):------------------------------ -----
(83)
5
Which of the following persons or agencies influenced you most to .ioin the 










Relatives (which ones?__________ '
Neighbours, friends etc (which ones? 
Public evangelism






What other I’actors had a most decisive influence on your decision to join the 
Adventist church? (select 1 to 3 of the most prominent)
1) S.D.A church service
2) Sabbath school
3) Bible study group
4) Bible reading
5) Fellowship with S.D.A oelievers
6) Prayer meetings
7) Church community service (welfare, food, clothing etc
(specify):___________________________________________
8) S.D.A workers (which o n e s ? __________________
9) Other (specify):__________ ~
What about the adventist church appealed to you most before baptism? (select 1 to 










The right Bible doctrines
The church service ('which?_____ ____
The friendliness of Adventist people
The emphasis on Jesus Christ
The missionary zeal and concern
The Spirit:of Prophecy
The emphasis on healthful living
The emphasis on education
Other (specify):____________________
What relatives of yours are S.D.A whether they live in Toronto or elsewhere? 
























□ 2) Uncle(s)3) Aunt(s)I---- 1 4) Nephew(s)5) Niece(s)
---  6) Grand-child(ren)
j I 7) Parent(s)-in-laws
1____ j 8) Child(ren)-in-laws
9) Other in-laws
















To find salvation 
Obedience to Goa's law 
Because of my parents 
For fellowship or friendship 
Because of my love for God 
It is the true church 
Because of my relatives 
To serve God better 
Other (spe cify):____________
What kind of fellowship you feel in the S.D.A cnurch you've joined';
49.□ 1) Very warm fellowship and many close Adventist friends2) Good fellowship and some close Adventist friends3) Good fellowship but no close Adventist friends
4) Little fellowship outside some close Adventist friends
5) Little fell owship and no close Adventist friends
6) No fellowship
SECTION THREE
When I came to Toronto my age was:
50. ____ l) Less than 1 year
2) 1-8 years
3) 9-19 years
4) 2 0 -3 0 years
5) 31 - 4 0  years
8) 4L-50 years
7) 5 1 years or over
The strongest reason for leaving my native island/country was:
51. l) Lack of jobs
2,i Political or religious persecution
3) Personal or social difficulties





I came to Toronto with:
52. - l) My wife or husband
n
2) My parents or close, relatives
____ 3) My entire immediate family or most of it
4) Friends
5) Alone
6) Other (specify): __________________
I was preceded to Toronto by;
53. 1) My wife and/or child(ren)
2) My wife and/or husband, father and/or mother
3) None of the above, but brother(sJ and/or sister(s) and/or 
relative(s) and/or friena(s)
4) Other (specify):_________________ ____________
The category that best describes the person(s) who met me on my arrival in 
Toronto is:
54. ___  l) A relative or friend
2) A minister or member of my church at that time
3) A sponsor
4) No one
5) Other (specify):__________• ___________________
At first in a new environment of different social patterns I felt:
1) Comfortable in meeting people and in adopting a different life­
style
2) Uncomfortable in meeting people and in adopting a different 
life-style
3) About half comfortable and half uncomfortable
When I came to Toronto my religious faith and experience can best be described as




5) .Not very religious
6) Not at all religious
My present religious faith or experience may best be described as:
57. ,____ 1) Too religious
2 ) Ve ry religious
3) Quite religious
4) Moderately religious
5) Not very religious
6) Not at all religious
How do you rate your present relationship to the church?
56 1) Strong member
2) Active in mission work
3) Average
4; A passive member
5) Lukewarm
6) Weak member
7) Doubting and confused
6) Critical of the church
9) Other (.specify):_____
(86)
When I first arrived invToronto, the most important factor that helped me to 
feel at home was:
59. _____ l) Church attendance and Christian fellowship
1 2J Kelatives or friends___  3) Pastoral visits4) Church or home-3ponsored social gatherings 
5) Contacts at woric
6) Other (specify;:______________________________________________
I found the native people of Toronto to be:
60. ____  l) Receptive towards me
I 1 2) Hostile towards ne
| I 3) Somewhat receptive and somewhat hostile
8
SECTION POUR
I know that because of my work and prayers there are persons who now (select 1 to 




□ 1) Are interested in the Adventist church and its message2) Are attending church services3) Are preparing for baptism
4 ) Have joined the Adventist church as baptized members
5 ) I know of no person who because of me has joined the church or has 
become acquainted with the:Adventist message





65. •— J 3)4)
5)
66. 1--- ! 0 )
1 I 7)|_J 8)
9)
se rv ice  i, sp e c i fy
Prom your observations and experience suggest what may have promoted or hindered 
the soul-winning program of your church. We would appreciate as-full a statement 
as you care to give. __________________________________________________ _
Please mane suggestions regarding how your churcn and its members can be better 
prepared for effective soul-winning among West Indians in Toronto._____________
If you would not mind talking witn me about youi' answers— which would deepen my 
understanding even more— feel free to put your name and address |,teiepnone; on tne 
questionnaire. You willbe contacted by me later. THANK YuU VERY MUCH.
APPENDIX B
WRITTEN RESPONSES TO QUESTIONNAIRE 
NOT INCLUDED IN TEXT
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WRITTEN RESPONSES TO QUESTIONNAIRE 
NOT INCLUDED IN TEXT





No response 2 1.23
Total 163 100.00
ETHNIC BACKGROUND OF RESPONDENTS 
(Question 2)
Ethnic Background No. Percentage
West Indian black 135 82.82
North American black 5 3.07
North American white 5 3.07
Oriental 1 .61
Latin American 1 .61
Other 14 8.59
No response 2 1.23
Total 163 100.00
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AGE OF RESPONDENTS AT THE TIME OF BAPTISM 
(Question 3)
Age No. Percentage
10-14 years 47 28.83
10-19 years 11 6.75
20-24 years 23 14.11
25-29 years 27 16.56
30-39 years 30 18.40
40-49 years 14 8.60
50-59 years 4 2.45
60 or more years 5 3.07
Total 163 100.00
MARITAL STATUS OF RESPONDENTS AT THE TIME OF BAPTISM
(Question 4)






No response 2 1.23
Total 163 100.00
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EDUCATION OF RESPONDENTS AT TIME OF BAPTISM 
{Question 5)
Total 163 100.00
Education Background No. Percentage
Elementary (Junior high) 88 53.99
Secondary (Senior high) 45 27.61
Junior college 5 3.07
Senior college 6 3.68
Graduate school 8 4.91
Teacher training 1 .61
Professional school 3 1.84
MD., D.D.S., etc 1 .61
Ph.D., Ed.D., etc
No response 6 3.68
Total 163 100.00
YEARLY INCOME OF RESPONDENTS AT TIME OF BAPTISM
(Question 7)
Yearly Income No. Percentage





$20,000-24,999 —  —
$25,000-29,999 —
$30,000 and over
No response 51 31.28
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Trinidad and Tobago 11 6.75
Grenada or dependencies







St. Kitts or Nevis 3 1.84
Virgin Is. (U.S.A. or Br. ) 1 .61




No response 14 8.59
Total 163 100.00
RESPONDENTS' INDICATION OF WHO MAKES 
IMPORTANT DECISIONS AT HOME 
(Question 9)
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Important Decisions No. Percentage
Myself 33 20.25
My spouse 8 4.91
Joint spouse and me 39 23.93
Father 6 3.68
Mother 16 9.82
Joint father and mother 32 19.63
Other 5 3.07
No response 24 14.71
Total 163 100.00







No response 14 8,59
Total 163 100.00
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As a lone person of my immediate family 103 63.19
At the same time with at least another
person of my immediate family 37 22.70
At the same time with my entire
immediate family 6 3.68
No response 17 10.43
Total 163 100.00
OCCUPATION OF RESPONDENTS AT TIME OF BAPTISM 
(Question 22)
Occupation No. Percentage
Skilled worker (printer, etc.) 27 16.56
Unskilled laborer, (janitor, etc.) 14 8.59
Employed professional (teacher, etc.) 10 6.13
Self-employed professional
(dentist, etc.) 4 2.45







No response 16 9.83
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PEOPLE WHO ACCOMPANIED RESPONDENTS TO TORONTO 
(Question 52)
Total 163 100.00
AGE WHEN RESPONDENTS CAME TO TORONTO 
(Question 50)
Age No. Percentage
Less than 1 year 3 1.84
1-8 years 22 13.50
9-19 years 39 23.93
20-30 years 59 36.20
31-40 years 19 11.66
41-50 years 7 4.29
51 years or over 2 1.23
No response 11 6.75
Total 163 100.00
People No. Percentage
My wife or husband 12 -7.36 
My parents or close relatives 45 27.62 
My entire immediate family or
most of it 20 12.62 
Friends 6 3.68 
Alone 63 38.65 
Other 7 4.29 
No response 10 6.13
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PERSONS WHO PRECEDED RESPONDENTS TO TORONTO 
(Question 53)
Who Preceded Me No. Percentage
My wife and/or child(ren) 7 4.29
My wife and/or husband, father
and/or mother 34 20.86
None of the above, but brother(s) 
and/or sister(s) and/or relative(s)
and/or friend(s) 61 37.42
Other 10 6.13
No response 51 31.30
Total 163 100.00
PEOPLE WHO MET RESPONDENTS ON ARRIVAL IN TORONTO
(Question 54)
People No. Percentage
A relative or friend 105 64.42
A. minister or member of my church
at that time 4 2.45
A sponsor 12 7.36
No one 16 9.82
Other 6 3.68
No response 20 12.27
Total 163 100.00
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THE EFFECT OF THE NEW ENVIRONMENT ON RESPONDENTS
(Question 55)
RESPONDENTS' RELATIONSHIP TO THE CHURCH 
(Question 58)
Effect of Environment No. Percentage
Comfortable in meeting people and
in adopting a different life-style 65 39.88
Uncomfortable in meeting people 
and in adopting a different life
style 22 13.50
Half comfortable and half uncom­
fortable 47 28.83
No response 29 17.79
Total 163 100.00
Relationship to Church No. Percentage
Strong member 46 28.22
Active in mission work 23 14.11
Average 65 39.88
A passive member 4 2.45
Lukewarm 4 2.45
Weak member 3 1.84
Doubting and confused 2 1.23
Critical of the church 1 .61
Other
No response 15 9.20
Total 163 100.00
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Receptive towards me 78 47.85
Hostile towards me 5 3.07
Somewhat receptive and
somewhat hostile 59 36.20
No response 21 12.88
Total 163 100.00
RESPONDENTS' INDICATION OF PROGRAMS THAT COULD 




Church building 13 7.97
Church service 30 18.41
Sabbath school 34 20.85
Lay training programs 36 22.08
SDA publications 23 14.11
Fellowship of the believers 49 30.06
Spiritual emphasis 27 16.57
Other 4 2.46
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WRITTEN RESPONSES TO THE OPEN-ENDED QUESTIONS
Two statements on the questionnaire solicited written 
responses from the members. These two statements were:
1. From your observation and experience suggest what may 
have promoted or hindered the soul-winning program of your church.
We would appreciate as full a- statement as you care to give.
2. Please make suggestions regarding how your church and its 
members can be better prepared for effective soul winning among West 
Indians in Toronto.
The written responses are given below with only a minimum of 
editing in grammar and punctuation. The style of writing and the 
thoughts expressed are reproduced verbatim.
Factors Which Promoted or Hindered Soul-Winning
The responses to the first statement are reported here under 
two sub-headings: (1) Factors Which Promoted Soul-Winning and (2) 
Factors Which Hindered Soul-Winning. Each sub-heading is further 
arranged into categories according to the various factors of growth or 
non-growth.
Factors Which Promoted Soul-Winning
1. Personal contact and Bible study
a) Bible study in the homes of people
b) House-to-house Bible study and meeting people
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c) Meeting the people on their own ground such as house- 
to-house work, like we a t ________ are doing
d) The personal endeavour of a lot of our members.has 
helped to bring new souls
2. Public Meetings
a) The evangelistic meetings have done much to promote 




a) Distribution of truth-filled literature
b) The number of publications for a variety of people 
(youth, children, adult) has allowed something to offer to 
everyone
4. Friendliness
a) In my church the members are friendly and win many 
souls
b) Good fellowship in my church is so much that everyone 
knows each other
5. Miscellaneous
a) There has been a lay training program which has given 
a new zeal and vision to lay members to help spread the gospel 
to all people
b) Inviting people to our church services and encouraging 
them to come to church and keep the Sabbath day
c) The Bible correspondence course
d) The Pastor's Bible study class
e) Faithful obedience to the Lord
Factors Which Hindered Soul-Winning
1. Members' Unfaithfulness in Daily Living
a) We do not live what we preach
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b) A lot of unfaithful members in the church so that the 
Holy Spirit cannot be poured out
c) Dishonesty among SDA's
d) The ungodly lives of members
e) Hypocrisy
f) We don't practice what we preach
g) Sin in our lives has prevented the soul-winning pro­
gram in the church
h) Live what you preach
i) There is a lot of hypocrisy in the church
j) Members are always watching and gossiping
k) The people are hypocrites in the church. When new 
people come in and they see members of the church doing wrong, 
they (new people) become discouraged and leave
2. Need for More Personal Involvement
a) Need for more personal involvement and cooperation of 
each member
b) More committment by the members
c) Lack of individual involvement
d) The members are not very enthusiastic about the lay 
program of the church
e) Lack of zeal for house-to-house work
f) Leaders should be more involved in missionary work.
g) Lack of participation by the whole church
h) Not enough members are willing to go out to serve 
the Master's call
i) The unwillingness of its members to visit homes and 
talk to people about the love of Jesus, and invite them to 
church has in my opinion hindered people from joining the 
SDA church
j) Lack of participation by the majority of the church 
members has hindered the work
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3. Lack of Cooperation
a) Lack of cooperation, cold and unconsecrated members
b) Lack of cooperation from members
c) The members aren't together. There are members who 
don11 get along
d) The lack of interest of members who should devote 
some time has hindered the soul winning program
e) Lack of support from the members
4. Lack of Love and Fellowship
a) The church is cold except for a handful of people
b) Lack of love
c) Lukewarmness among the members. On the contrary, 
there are some faithful members who strive very hard to win 
souls
d) Too much time spent in rivalries by members in respon 
sible positions in the church
e) More love among the believers
f) Special fellowshipping only within certain groups 
which is not good
g) Everybody is backbiting each other
5. Improper Planning
a) Better planned evangelistic meetings
b) Lack of proper planning
c) Insufficient emphasis placed on planning
d) More time needed for advertising of evangelistic 
programs
6. Need for Biblical Preaching
a) More emphasis on sermons from the Bible specifically 
on the life of Christ, highlighting certain aspects of His 
character
b) Too much social preaching instead of spiritual preach 
ing from the Bible
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7. Unfriendly Members
a) Church members are not very friendly or helpful
b) Unfriendly members
8. Revival of Church Members
a) Needs to be a spiritual revival of church members
b) Need to have more revivals
9. Church Neglects New Converts
a) The members are friendly at first before baptism, 
but as soon as you get baptized they lose interest in the 
person
b) After candidates have been baptized there is a 
tendency to neglect them
10. Miscellaneous
a) Location of church is bad
b) Church membership too big
c) Not enough effort is made to.have members assist
d) The way members dress to come to church and social 
gatherings. I think more articles should be written on 
people's dress according to the Bible and E. G. White's 
writings
e) The self-righteous attitude of some of our members 
when they are visiting
f) Lack of tact in proclaiming the message to others of 
a different religious persuasion
g) Initial contacts made are not followed up
h) The church is too grumpy to do what some of the 
members wanted
i) We do not know visitors who attend our church
j) Members have other interests above that of furthering 
the cause of God
k) Lack of faith
l) Lack of time to go out and contact people. You go
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from work to school so time is little
m) House-to-house visiting, other than ingathering time
n) More programs for the youth of the church
Suggestions for Effective Soul-Winning 
The responses to the second open-ended statement are 
arranged in the following eight categories:
1. Soul-Winning Involvement
a) More plans to go out in groups and distribute tracts 
and religious books
b) If we are all willing to do our evangelistic work and 
will get up and do it instead of sitting down and talking 
about it
c) To get all the people involved in the church work
d) By going out and giving Bible studies and phonina 
people
e) You can invite them to church
f) We should have more public evangelistic meetings in 
the church
g) By being more involved in the West Indian community 
through a welfare center or through schools
h) Meet people from door to door and also invite them 
to your home
i) Each member does his part in giving Bible studies
j) More sensitive to each other's needs
k) In my church a group of us goes out every Sunday and 
makes missionary contacts. There has been a rich harvest of 
souls from our efforts. I think this is one of the best 
methods. After all Jesus used it most effectively Himself
l) By meeting people where they are and becoming 
acquainted with them
m) Encouraging people generally while at the same time 
emphasizing the message that they may become acquainted with 
the SDA church
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n) Get us young people doing more things
o) Get all the people involved in church work no matter 
what it is
p) Give the young people a chance to do something no 
matter what it is
q) I believe the church should seek out the West 
Indians and do more house-to-house campaigning
2. Indepth Study of the Bible and Spirit of Prophecy
a) Need to study the Bible
b) Proper study of the Bible
c) More faith and belief in God's Word
d) Instruction in the Bible and Spirit of Prophecy.
More indepth study with groups and individuals
e) We need to make a proper study of the Bible and the 
Spirit of Prophecy. We should know the message of Christ's 
soon return
3. Lay Training Program
a) Lay activities study program
b) P^ght now my church is engaged in an on-the-job 
training program. More can be accomplished if our members 
give their full support
c) More lay training programs
d) A lay activity training class that teaches us how to 
meet the people
e) More on-the-job training
f) Preparing for door-to-door contacts in meeting people
g) To be more educated in the mission program of the 
church
4. Unity and Cooperation
a) First we need cooperation
b) More love and joining hearts and hands together to 
finish the great work
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c) Cooperating and fellowshipping one with another
d) More unity and togetherness
e) If we could join together and do things together
f) Closer relationship in the week among members
g) Be as one people belonging to God
h) Act more as one group working for God, instead of 
competing groups
i) Try to do things in a nice cooperative manner
5. Practical Christian Living
a) Practice what we preach
b) Lack of love among church members
c) Live more sincere Christian lives because by the lives 
we live others can be influenced
d) Too much coldness
e) Living a better Christian life such as less evil 
speaking, backbiting and showing more love to one another
f) Put away selfishness
g) By setting the right example to others in the faith
h) There should be more love in action
6. Deeper Dedication
a) I believe more dedicated people would win more souls
b) First we need full dedication to God
c) Need to have deeper personal contact with our Lord 
Jesus Christ
d) By praying together
e) More praying and fasting
f) Complete dedication to God
g) Deep heart searching, fasting and prayer
h) Fasting and prayer
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i) We need a spiritual awakening of the spiritual 
leaders of the SDA church
7. Friendliness
a) Try to be more friendly and helpful to the visitors 
that come to church
b) Cultivate sense of friendliness and humility
c) They are not friendly at church
d) More friendly and more committed to Christ
e) To be friendly with people outside the church
f) Make visitors feel welcome when they come to 
church
8. Miscellaneous
a) By not compromising with sin and sinners
b) Have a SDA social club. Have meeting once a week in 
the hall and as the interest is aroused, increase the number 
of meetings
c) More assistance from ministers and conference office
d) Bring in more West Indian speakers who can relate to 
the people of the West Indies
e) By re-creating as far as possible the West Indian 
atmosphere which existed during worship in the West Indies
f) Avoid force in winning members, instead use warmth 
and understanding.
APPENDIX D
IMMIGRATION STATISTICS, MANPOWER AND 
IMMIGRATION, CANADA
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Anguilla  6  —  —  —  —  2 4 —  —  —  —  —
Antigua 202 1 —  5 ' 6  25 146 j 3 —  9 7  —
Bahamas 129 1 —  1 —  33 80 1 1 5 7 —
Barbados— Barbade 790 1 —  8 —  211 498 16 4 13 39 —
Berm uda— Bermudes 215 2 —  1 3 14 155 11 —  12 17 —
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M artin ique 22 —  —  —  —  21 1 ; —  —  \ —  —  j —
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St. Lucia— Sainte-Lucie 138 j —  —  1 —  27 102 ! 1 3 2 2 t —  j
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Turques et Caiques (Iles) 1 I —  —  —  —  1 —  —  —  . —  —  —
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Vierges (Iles Britanniques) . 20 j — — — — . 2 18 —  —  —  —  —
V irg in  Islands (U S.)—  .
Vierges (îles Am éricaines) 27 i —  —  —  1 —  24 2 —  —  —  —
West Indies, N.E.S.— Autres îles des An tilles 1 0 ;  —  —  —  —  1 9 —  —  —  —  ■—
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B o liv ia— Bolivie 38  —  —  _  —  7 25 1 ! 2 j 1 1 1
B raz il— Brésil 560 —  —  —  - -  84 383 21 ! —  j 22 50 —
C hile— C h ili 1,884 —  —  2 —  619 853 27 —  ( 167 215 1
C olom bia— Colom bie 1,037 2 —  —  —  339 643 9 2  \ 17 25 —
Ecuador— Équateur 1,841 3 —  —  1 110 1,721 * 1 —  ; 2 3 —
French Guina— Guyane Française 5 —  —  —  —  4 1 —  —  ; —  —  —
Guyana— Guyane 4,030 7 1 '11 10 312 3.444 79 17 j 98 51 —
Paraguay 250 —  —  —  —  2 53 83 —  | ' 3  109 —
Peru— Pérou 418 —  —  13 1 166 159 2 —  ; 10 67 —  ;
Surinam  18 —  —  —  —  5 11 1 —  j —  1 —  j
Uruguay 659  _  _  _  _  135 498 4 —  ; 10 12 —  i
Venezuela 195 —  —  —  1 48 119 1 6  I 3 17 —  j
Tota l: South Am erica— Am érique du Sud ‘ 12,528 12 1 26 13 2,159 8.902 279 30 409 695 j 2 |
Caroline Islands— Carolines (îles) 2 —  —  —  —  —  1 —  —  1 —  —
F iji— F id ji 1.530 _ _ _ _ _  2 152 7 8 91 1.269 1
Guam 4 —  —  —  —  —  3 —  • —  —  1 —
Marianas Islands— Mariannes (îles) 7 —  —  —  —  —  7 —  —  ! —  —  —
M auritius— M aurice 247 —  —  —  —  134 84 6  1 8  14 —
New Caledonia & Loyalty.Is.—
Nouvelle Calédonie el îles Loyauté 7 —  —  —  — 4 —  —  —  —  3 —
Samoa. W estern— Samoa (Occidentales) 1 —  —  —  —  —  1 —  —  —  —  —
Seychelles Islands— Seychelles (îles) 8  —  —  1 —  4 1 —  —  —  2 —
Society Islands— Société (îles de la) 2 —  —  —  —  1 1 —  —  —  —  —
Solom on Islands. B ritish—
Salom on (îles Britanniques) 1 —  —  —  —  —  1 —  —  —  —  —
Tonga 5 —  —  —  —  —  3 1 —  —  1 —
O ther— Autres 2 —  —  —  —  —  —  —  —  —  2 —
Tota l: Oceania and Other Ocean Islands
Océanie et autres îles Océaniennes 1.816 —  —  1 —  145 254 14 9 100 1.292 1
GRAND TOTAL— TOTAL GLOBAL 218,465 1.036 311 2.601 2.207 33.458 120.115 7.423 2.244 14.289 34.481 300
112
T A B L E  3, Country of Last Permanent Residence and D estination of Im m igrants 
Calendar Year 1975
T A B L E A U  3. Pays de dernière résidence permanente et destination des im m igrants 
Année civ ile  1975
\
7
CounUy of Last Permanent Residence N fld . P.E.I. N.S. N.B. Ouc. A lla. B.C. N.W.T.
-----------------------------------------------------------------------------  Ont. M an. Sask. Yukon
Pays de dernière résidence permanento C A N A D A T.-N . Î.P.-É. N.-É. N .-B . Qué. A lb. C .-B . T.N.-O .
A ngu illa  5 — — — — — 5 — — — — —
Antigua  145 — — 2 — 15 118 5 — 5 — —
Bahamas 169 — ' — 2 — 21 126 4 — 2 14 —
Barbados — Barbade 782 — — 13 — 153 548 19 1 8  40 —
Bermuda — Bermudes 173 — — 5 4 1 8 1 0 1  — — 5 40  —
Cayman Islands — Cayman (îles) 19 — — — 1 — 11 4 — 1 2 —
Cuba 6  — — — — 1 ^ — — — I 1 —
Dom inica — Dom inique 106 — — — — 7 92 5 — 1 1 —
Dom inican Republic —
République Dom inicaine 28 — — — — 17 4 — — 4 3 —
Grenada — Grenade 340 — — — — 48 251 16 — 14 11 —
Guadeloupe 8  — — — — 7 — 1 — — — I —
Haiti — Haiti 3 ,4 3 1  — — — 4 3 ,3 0 8  108 8  — 3 — ! —
■ J a m a ic a - Jamaïque 8 ,2 1 1  2 4 24 7 520 7 ,1 8 7  114 22 135 1 9 6 ,
M artin ique 15 — — — — 13 2 — • — — — j —
M ontserrat 35 — — — — 9 24 1 — 1 — I —
Netherlands An tilles — Antilles Néerlandaises 38 S — — — — 9 25 1 — 3 — j —
Nevis 13 — — — — — 11 1 — — 1 —
Puerto Rico — Porto-R ico 23 — — — 1 8 9 — — 1 4 —
St. Kitts — Saint-C hristophe 92 — — 2 — 7 70 7 — — 6 —
St- Lucia — S a in te -Lucie 100 — — — 1 13 73 5 1 | 6  1 —
St. V incent — Saint-V incent 350 — — — — 83 244 11 — ! 6 ;  C —
Trin idad-Tobago — Trinité et Tobago 3 ,8 1 7  3 — 13 4 412 2 ,9 3 3  147 ■ 20 j 179 104 J 2
Turks and Caicos Islands —
Turques et Caiques (îles) 1 — — — — — 1 — — . — — —
Virg in Islands (B ritish) —
Vierges (Iles Britanniques) 30  — — — — — 18 1 4 1 6  —
Virg in Islands (U S.) —
Vierges (îles Américaines) 32 — — — — 6  26  — — — — —
West Indies, N .E.S. — Antilles, N.S.A. 4 — — — — 2 2 — — — —j ______—
T o ta l : C a rib b e a n  — C a ra ïbes  1 7 ,9 7 3  5 . 4  61 22 4 ,6 7 7  1 1 ,9 9 3  350 48 ; 375 436 j______2^
Argentina — Argentine 1 ,5 6 7  — — 1 — 190 726 227 ; 64 j 325 34 | —
Bolivia — Bolivie 65 — — — — 21 27 — — ! 9 8  j —
Brazil — Brésil 531 — — • — 4 58 356 29 ; 1 7 ] 10 56 j 1
C h i le - C h i l i  2 ,2 9 7  1 7 4 630 901 161 , 49 386 1 5 8 ]
Colom bia — Colom bie 1 ,0 4 6  — — 2 — 297 672 3 i — j 3 6 ]  3 6 ;  —
Ecuador — Équateur 1 ,698 — — 1 — 61 1 ,624  1 j — j 2 :  9 j —
French Guiana — Guyane Française 1 — — — — 1 — — ' — j — ~  ~
Guyana — Guyane 4 ,3 9 4  1 2 12 12 220 3 ,8 0 8  - 1 2 5 .  24 1 3 8 i 52
Paraguay 252 — — — — 3 30  103 ; 1 2 ; 108 . —
P e ru - P é r o u  494 -  -  2 -  124 221 19 1 11 55 j 6 2 :
Surinam  74 — — — — • — 52 1 : 1 0  6 i 5 ; —
Uruguay 661 — — — — 109 499 1 j — 18 j 3 3 ;  1
Venezuela 190 — | — — — 31 131 — ; 1 9 j 18 j
T o ta l :  S o u th  A m e r ic a  — A m é r iq u e  du  Sud] 1 3 ,2 7 0  I 2 ; 2 25 20 1 ,7 4 5  9 ,0 4 7  675 ; 177 996 j 579 : 2
Cape Verde Islands — Cap-Vert (Iles du) 13 — — — — 1 11 1 ~  “  ~ j  "
Comoro Islands — Comores (¡les) 3 — — — — 3 — — — — — > —
F i j i - F i d j i  2 ,3 2 3  15 222 4 -  185 1 ,8 9 6 ]  1
Guam 13 -  -  -  2 1 10
M auritius — M aurice 253 2 — — 1 99 109 5 — 12 25
N ew  Caledonia & Loyalty Is. —
Nouvelle Calédonie et Îles Loyauté 4 — — — — — — — — — 4
N ew  Hebrides — Nouvelles Hébrides 6  — — • — — — — — — — 6 —
Reunion — Réunion 1 — — — — 1 - — — — — — ~
Samoa, Eastern — Samoa (Orientale) 7 — — — — — — — — 7 —
Samoa. Western — Samoa (Occidentale) 2 — — — — — — — — 2  —  —
Seychelles Islands — Seychelles (îles) 11 — — — — 1 1 0  — — —
Society Islands — Société (îles de la) 5 — — — ' — 1 — — — — 4 —
Solom on Islands (B ritish) —
Salomon (îles Britanniques) 6  — — — — — 1 — — — 5 —
Tonga 3 — ’ — _  _  1 — — 1 1 —
Others — Autres 2 — — — — — — — — — 2 -
T o ta l : O cean ia  a n d  O th e r  O cean  Is la n d s
O cé a n ie  e t a u tre s  ¡les O cé a n ie n n e s  2 ,6 5 2  2 — — 1 123 355 20 — 200 1 ,9 5 0  1
G R A N D  T O T A L  -  T O T A L  G LO B A L  187 ,881  1 ,1 0 6  235 2 ,1 2 4  2 .0 9 3  2 8 ,0 4 2 j98 ,471  7 ,1 3 4  2 ,8 3 7  1 6 ,2 7 7  29,272^ _  290
APPENDIX E
"EVANGELISM AND FINISHING GOD'S WORK" 
(Document Voted by General Conference Annual 
Council, October 14, 1976)
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GENERAL CONFERENCE ANNUAL COUNCIL 
October 14, 1976
EVANGELISM AND FINISHING GOD'S WORK
VOTED, To adopt the following document entitled "Evangelism and Finishing God's Work."
A review of our history, our theology and God's providential leadership can only deepen our conviction 
that the singular objective of this global organization, the Seventh-day Adventist Church, is to proclaim 
to the whole world the everlasting gospel of Jesus Christ in the context of the Three Angels' Messages of 
Revelation 14, which, in addition to the cardinal doctrines of the Christian Church, embodies the dis­
tinctive truths of the sanctuary and righteousness by faith. The church exists for the purpose of touching 
lives with redemptive action; teaching young and old how to live in today's complex world as Jesus Christ 
lived nineteen centuries ago and then developing this saving relationship by growing in grace and by 
witnessing to others and sharing the everlasting Gospel with them.
As the final segment of our Lord's true sevenfold church that spans the centuries, we believe that our 
mission and message are to be the decisive factors in God's eternal judgment of earth's millions before 
the final disposal of Satan and sin. We also believe that God will yet use us to reach parliaments, 
palaces, legislatures, and the world's population with His last message and so shake the sinful order of 
the earth that individuals will either unite with God's loyal remnant and receive His seal or turn against 
them and receive the mark of the beast. We believe that we are the one remaining challenge to anti­
christ, and that in earth's last generation this church will be forced to stand against hell's legions, yet, 
in spite of all opposition, come through victoriously. When Jesus declared that "All power is given 
unto Me in heaven and in earth," He meant that no enemy could possibly stand in the way of God's 
conquering church." . . . Enfeebled and defective as it may be (the church) is the only object on earth 
on which He bestows His supreme regard .... He commissions His angels to render divine help to 
every sou! that cotneth to Him in repentance and contrition . . . ." (Testimonies to Ministers, p. 15)
While recognizing the future ultimate victory of God's church, we firmly believe that preliminary 
victories must and can be ours now, if v/e fully obey the revealed will of God. Could it be that just as 
Israel of old needlessly expended precious time and energy in the wilderness when they could have en­
joyed the blessings of Canaan-land, we today are following a course which is delaying our entrance 
into the promised Heaven-land? Perhaps the greatest enemy of the church is the apathy and rebellion 
found within its walls. Once we recognize that no enemy can stand before the church of Christ 
(presupposing its purity and integrity), we must also recognize that Satan's attack within is a factor that 
the church has always had to deal with. The great reform churches are crumbling, not because of out­
side opposition, but from within. There has been a tragic loss of their reasons for existence and the will 
to pursue their original objectives.
Seventh-day Adventists still contend that their vision is unblurred and undimmed. We would, however, 
be less than honest with ourselves if we failed to acknowledge that the Adventist Church today is in a 
Struggle not unlike the struggles of other great movements throughout history. It is incumbent upon us as 
leaders to carefully examine the central objective of this church, the progress we are making in finish­
ing God's work, and the degree to which we are keeping the church on course.
Satan could easily triumph over this church if he either blurred this objective or caused a sleeping 
church to believe that she was reaching this objective while doing many lesser things of a laudable 
nature which fall short of this goal. Our danger could well be that of proliferating secondary activities.
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Yet, in spite of our humon failure let us encourage one another with the fact that we are in partnership 
with God.
Decisive Unparalleled Action Needed Now
Most members and ministers recognize that we are weakened by a Laodicean condition in the church. 
Recently, one of our leaders addressed fifty ministers, and in the course of his talk asked for response.
His first question was, "How many of you believe that the church in North America is finishing God's 
work on earth so that in a given length of time, whatever that time be, the work of God will actually 
be finished?" This created an uneasy atmosphere, but not a single hand was raised. He then asked the 
question, 'How many of you believe that the church is in a 'holding pattern' and is definitely not gaining 
on the actual finishing of God's work in North America?" Just about every hand was raised.
This presents problems of many dimensions, a few of which are listed below:
1 . Meeting Highest Pastoral Objectives. — As i I lust rated above, a significant number of our ministers 
are frustrated because they are not meeting their highest objectives. The things they believe about the 
finishing of God's work do not seem to materialize as a result of their ministry. Administration in the 
Adventist church must study this problem with all diligence and find out how to "free" the pastoral- 
evangelistic worker in such a way as to let him feel the glory and the joy of meeting the prime objectives 
of the church. To focus our attention on this emphasis and to seek by the grace of God to implement His 
counsel is the purpose of this document.
2. Fully Implement God's Plan.-Ellen White states that the Spirit of God which lightens the whole 
earth with His glory will never come while the largest portion of the church is not laboring together with 
God. We recognize that in the membership of our churches there is a vast potential which has not yet 
been fully realized. It should be our studied effort to involve all in harmony with God's plan.
3. Concern for Souls.— The lack of concern over lost souls throughout our churches is a cause of great 
concern to all. The winning of souls by our members appears to some to be so awesome and difficult 
that it requires professional training. Pastoral sermons on evangelism have had a measure of success but 
we long for a far greater response from our people. The term "evangelism" has come to have shades of 
meaning which are not scriptural, and therefore clear statements must be made to restore it to its 
scriptural definition.
4. Proper Balance Between Field and Office Personnel.— While recognizing the fact that we must 
choose administrative and departmental leaders from among our strongest workers, we must admit that in 
doing this we may weaken instead of strengthen that area of work where soulwinning mostly occurs. The 
church must diligently and faithfully seek to restore the basic evangelistic work force. In the process
it must also seek to make all Adventist workers in all categories evangelistic and to lead the members of 
our churches to join in setting new priorities, norms and objectives for accomplishing our task of a 
finished work.
5. Standards and Family Worship and Personal Bible Study.— The church has reason to be concerned 
obout the slippage in standards of recreation, dress, and morality among us. Surveys conducted at 
selected academies, colleges, churches and camp meetings would indicate that in North America, at 
least, there is a great need for special emphasis and continual endeavor to foster personal Bible study and 
family worship in our Adventist homes. We believe this has contributed to an inevitable decline in the 
Spiritual strength of the church. Even more basic is the lack of evangelistic purpose and objectivity that 
has removed to a large degree the impetus for deep spirituality among us. In a tragic sense we are
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following the fearful trend of the early church In which, after the apostolic leaders were laid to rest, 
Christianity accommodated to paganism and little by little adopted it.
It is our conviction that if a sense of mission and commitment to evangelizing the v/orld in an unpre- 
cented manner is brought before the church through bold leadership, we will witness a true revival and 
reformation.
After the restoration of the demoniacs, Christ commanded them to go ond tell the story of their salvation 
toolhers. The comment of Ellen White on this experience is most significant. "It is in working to 
spread the good news of salvation that we are brought near to the Saviour." (DA, p. 340). Pentecost 
dramatically teaches us this same basic truth. We believe that the latter rain will be poured out and the 
upper-room experience of the disciples will be repeated when the leadership and laity of our movement, 
as the disciples of old, pray "with intense earnestness for a fitness to meet men. . . . The disciples felt 
their spiritual need and cried to the Lord for the holy unction that was to fit them for the work of soul­
saving. They did not ask for a blessing for themselves merely. They were weighted with the burden of 
the salvation of souls. " (AA, p. 37).
Surely, this sense of urgency and love for the souls of lost sinners must grip our hearts before we enjoy 
the mighty blessings of the latter rain. Furthermore, this concern for souls will give purpose to our study 
of the Y/ord and to our personal and family devotions.
6. Why Has our Lord's Coming Been Delayed?.— With deep heart-sorrow we acknowledge the delay of 
our Lord's return. Long ere this God's people should have been in the kingdom. Our insubordination, 
our spiritual apathy, our indifference to the urgency of soulwinning in our personal lives as leaders and 
members, our failure to make first things first delays cur Lord's return. Today's Adventist generation can 
with God's blessing be the generation which will crise and finish God's worx and put an end to the 
tragedy of our Lord's delay.
The Real Issue
The real issue before the leadership of God's church is whether or not we are serious enough to takê  
decisive action now to overcome the church's inertia and thus arise with holy courage and faith to finish 
God's work in all the world. At stake is the mission of the church and whether or not the powerful calls 
given by our General Conference president for revival and reformation, in which we have all shared, 
will be realized in a context of the greatest redemptive thrust in our history!
Administrative action is urgently needed to help reclaim this glorious Christ-centered purpose. The 
essence of righteousness, demonstrated by a faith that works, is evangelism, revival, and salvation. This 
work is to penetrate all the ranks of the church. We are in these last days called upon to do the kind of 
work upon which God can signally pour out His full blessing. It is time for the showers of the latter 
rain, and the finishing of the work. We, as leaders, have permitted the pressures of our church and the 
influence of people and programs to distract us from our central work. It could well be that we are 
Standing under a certain indictment of heaven for not courageously and faithfully pursuing the finishing 
of God's work through direct evangelism, and that because of a "business as usual" attitude the cells for 
revival have not been followed with desired results as God has promised*
"All that the apostles did, every church member .today Is to do. And we are to work 
with as much more fervor, to be accompanied by the Holy Spirit in as much greater 
measure, as the increase of wickedness demands a more decided call to repentance . * .
(117)
-4-
"At this ti me when the end of all things is at hand, should not the zeal of the 
church exceed even that of the early church? . . . Should not the power of God 
be even more mightily revealed today than in the time of the apostles?" (7T, p. 33)
"... If human agencies would but cooperate with divine agencies, many, many 
souls would be won to the truth. But the Lord's professing people have been sleep­
ing over their ollotted work. . (9T, p. 46)
Plan of Action
We have only words of appreciation for the leaders who have preceded us and who valiantly, under 
God's guidance, laid the foundations upon which we now seek to build. Ellen White expressed it 
beautifully when she wrote, "... having traveled over every step of advance to our present standing,
I can say, Praise God! As I see what God has wrought, I am filled with astonishment, and with confi­
dence in Christ as leader. We have nothing to fear for the future except as we shall forget the way the 
Lord has led us." (TM, p.31)
It is for us now to determine the steps to take in order to give absolute priority to evangelism at all levels 
and on all fronts. To do this, we must let go certain areas of emphasis that now consume our time and 
attention, and break loose for God in dynamic evangelism. To continue in the status quo will only find 
us more and more becoming the victims of the church's miscellany, reacting instead of acting. As one 
writer expressed it, "We are so busy doing the urgent that we have no time to do the important."
A diligent effort has been initiated to focus and coordinate the soulwinning talents and energies of the 
entire church. This conditioning process brought us closer to our goal of "every member involvement." 
Our Annual Councils through repeated discussions, appeals, studies and prayer sessions have directed 
our minds toward an all-out revival, reformation, and evangelistic thrust. During this time we have 
witnessed a greater advance in evangelism than ever before. We acknowledge, however, that God calls 
for a finished work. Therefore, with our potential of human end financial resources and under the 
direction and power of the Holy Spirit and because of the promises of our Lord, we are determined that 
the gospel will be carried to everyone everywhere.
The task of moving the world church in the direction of placing unquestioned priority on evangelism with 
attendant revival and reformation is an awesome one and is fraught with difficulties. Leadership has 
either gotten us where we are, or remained neutral when wrong trends took over. Hence, decisive 
administrative conviction and action are essential now in programming the priorities necessary for finish­
ing God's work.
What do we mean by the term, "Finishing the Work"? IT MEANS BOTH AN INWARD AND OUTWARD 
WORK— A PEOPLE SAVED BY GRACE, WORKING TO SAVE OTHERS. IT IS THE REACHING OF 
EVERY PERSON ON EARTH WITH THE CLAIMS AND PROMISES OF GOD'S MESSAGE OF LOVE AND 
SALVATION, SO THAT THIS GENERATION MAY HAVE OPPORTUNITY TO BE RESTORED IN HIS 
IMAGE, NOW AND FOREVER. THUS, THE "FINISHING OF THE WORK" MEANS ONE THING: 
COMMUNICATING GOD'S MESSAGE THROUGH THE POWER AND MINISTRY OF THE HOLY SPIRIT 
TO ALL OF EARTH'S POPULATION SO THAT GOD CAN PROCLAIM HIS WORK FINISHED. WHEN 
THIS HAPPENS, JESUS WILL COME. "AND THIS GOSPEL OF THE KINGDOM SHALL BE PREACHED 




In the light of the foregoing, we accept the following plan of action:
1. That every effort be made to bring about a clear, unequivocal, church-wide understanding of the 
crucial nature and primacy of evangelism. All evangelism centers in Jesus Christ, who was and is the 
original Evangelist. To be evangelistic, then, is to be like Christ, and the result of evangelism is 
Christlikeness. The essence of redemptive concern was originally in the heart of God and Christ, and 
in the eternity of the past the plan of redemption was compacted between these Evangelists. The life of 
God's dear Son was given that mankind might be redeemed.
Perhaps one of the errors many Christians make is to believe that evangelism is optional, that it is one of 
many equal functions of the church of Jesus Christ. This is a fatal deception. The life-blood of the 
church is evangelism; without it the church cannot exist. The church was organized in order to evange­
lize, and its singular mission is to ", . . carry the gospel to the world." (AA, p. 9) The church which 
misuses, wrongly defines, buries, or strangulates the vast and wonderful force called evangelism puts 
the knife to its own jugular vein, for it fails in the only object of its existence. If we can permit the 
concept of the primacy and centrality of evangelism to penetrate every action made by the church, we 
will always keep priorities where God wants them to be. Any activity within the church which 
threatens or replaces evangelism is surely a tool of Satan and is illegitimate. The church's health and 
well being are synchronous with that of its evangelistic fervor and success.
"Evangelistic work, opening the Scriptures to others, warning men and women of 
what is coming upon the world, is to occupy more and still more of the time of God's 
servants .... The Lord designs that the presentation of this message shall be the 
highest, greatest work carried on in the world at this time." (Ev., pp. 17, 18)
"Our greatest burden should be, not the raising of money, but the salvation of Söuls 
. . . (9T, p. 85)
The primacy of evangelism makes it imperative to define it clearly and to continually keep this 
definition before the entire church body.
EVANGELISM IS THE COMMUNICATING OF THE ESSENTIAL ELEMENTS OF THE GOSPEL OF JESUS 
CHRIST IN THE SETTING OF THE THREE ANGELS' MESSAGES IN SUCH AWAY AS TO MAKE 
POSSIBLE A RESPONSE IN THE HEARTS OF THE HEARERS TO ACCEPT GOD'S PROVISION OF SALVA­
TION FROM SIN, AND HIS PROVISION FOR VICTORY OVER SIN.
There are many excellent programs and projects which are most advantageous to use in the pre-evangelistic 
context, such as those concerned with diet, smoking, welfare and other social benefits. But, worthy as' 
they may be, if they do not lead to the new birth experience in Christ and acceptance of the doctrinal 
tenets of God's remnant church, they consume the time, attention and money of the church and its work­
ing force without achieving God's ultimate objective of saving a man for eternity. This salvation 
includes a much-needed emphasis on better living which encompasses the restoration of the whole man.
"The principles of health reform are found in the Word of God. The gospel of health 
is to be FIRMLY LINKED with the ministry of the Word. It is the Lord's design that 
the restoring influence of health reform shall be a part of the last great effort to pro­
claim the gospel message." (MM, p. 259— emphasis supplied)
"The union of Christlike work for the body and Christ 1 ike work for the soul is the true 
interpretation of the gospel." (Ev., p. 514)
0 1 9 )
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Therefore, through administrative action, it must be made clear by precept and example that programs 
of the church shall be given attention and funding only as they aid in accomplishing the church's basic 
mission. We must demonstrate our commitment to our evangelistic objective by giving it our highest 
priority in the use of our personal and corporate time, talent, and means.
"Now is the time for the last warning to be given .... Decided efforts should be 
made to bring the message for this time prominently before the people. The third 
angel is to go forth with great power . . . ." (6T, p. 16)
2. That the Role of the Pastor be Clarified. Ellen White made a significant comment on the episode in 
Christ's ministry when a certain man appealed to the Saviour to correct an injustice relative to his 
parents' inheritance.
"The Saviour's mission on earth was fast drawing to a close. Only a few months 
remained for Him to complete what He came to do in establishing the kingdom of 
His grace. Yet human greed would have turned Him from His work to take up the 
dispute over a piece of land. But Jesus wos not to be diverted from His mission.
His answer was: 'Avian, who made Me a judge or a divider over you ?' (Luke 12:14)
Christ gave the man plainly to understand that this was not His work . He was 
striving to save souls. He was not to be turned aside from this to take up the duties 
of a civil magistrate. How often today labor is forced upon the church that should 
never be allowed to enter the work of the gospel ministry," (9T, p. 217)
a. Church policy shall clearly state that the pastor-evangelist's first work and that for which he be 
held accountable is the giving of the gospel of Jesus Christ in the setting of the three angels' messages. 
This shall be done through Biblical preaching, teaching, and dynamic witness in personal and public 
evangelism, according to the gifts God has given.
"The minister who is a co-worker with Christ will have a deep sense of the sacred­
ness of his work . . . . He has but one object in view,— the saving of the lost."
(GW, p. 16)
"If our ministers realized how soon the inhabitants of the world are to be arraigned 
before the judgment-seat of God, they would work more earnestly to lead men and 
women to Christ . . . ." (GW, p. 34)
b. Pastors who lead churches shall accept the responsibility of training and organizing ALL lay­
persons in the church for involvement in effective pre-evangelistic and evangelistic action with 
conference assistance in harmony with the Spirit of Prophecy instruction.
"The church of Christ is organized for service. Its watchword is ministry ....
Christian ministers, physicians, teachers, have a broader work than many have 
recognized. They are not only to minister to the people, but to teach them to minister.
The monotony of our service for God needs to be broken up. Every church member 
should be engaged in some line of service for the Master .... Every church should 
be a training school for Christian workers . . . ." (MH, pp. 148, 149)
"The work of God is retarded by criminal unbelief in his power to use the common 
people to carry forward his work successfully." (RH, Vol. 72, No. 27, July 16, 1895)
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c. Pastors, with the help of conference leadership, shall select and train strong, capable lay­
persons to carry the various necessary "overhead" programs of the church, including financial, plant 
construction, maintenance, janitorial, and budgeting responsibilities, church school administration and 
planning, and certain departmental programs which the conference may promote. This shall be done in 
order that the pastor can be more free to do the spiritual work he is uniquely qualified to do--that of 
being soul-winning leader of the people and shepherd of the flock in personal and corporate redemptive 
witness and ministry.
“I have been instructed in regcrd to the importance of our ministers keeping free 
from responsibilities that should be largely borne by business men .... Those who 
are employed to write and to speak the word should attend fewer committee meetings."
(7T, pp. 246, 247)
d. The pastor's relationship to conference departments shall be such that he as the leader of the 
church can expect the active, practical support of the departmental leaders. Rather than submerging 
the shepherd of the flock with promotional material, the departmental leader will ever strive to make the 
pastor's work more productive by keeping such material to an effective minimum. He snail make his 
skills avai lable to the soul -winning program of the church. Whi le the pastor wil I lend his influence and 
encouragement to departmental programs, the departmental leader shall keep in mind that the soulwinning 
leader, with his church, and in the climate of complete evcngelistic priority, must be allowed to make 
decisions as to which departmental materials and programs, aside from conference recommended projects, 
will enable him to have maximum success in his and the church's endeavors. All programs must serve the 
evangelistic enterprise of the local church.
This freedom of choice given to the pcstor end his church is not intended to eliminate or weaken 
denominational-wide programs, such as Sabbath School, Ingathering, etc. However, the success and 
responsibility of the various programs, campaigns and goals must be placed largely on Icy leadership, 
rather than the pastor. The resultant benefit of this plan should open up new challenges and dimensions 
of service for departmental leaders in equipping and training their lay counterparts in the local church.
Thus the departmental system of the church will serve as a "resource bank." This concept will allow the 
local church leadership to select and use programs and materials to supplement their evangelistic thrust. 
The role of the departmental leader shall be to prepare for field consumption the finest materials and the 
most efficient training programs, and to provide the best expertise and service to assist the pastor and 
laity in having success in the grand work of preparing earth's final harvest. As the primacy of evangelism 
and the defining of the role of the pastor are made prominent we believe there will be an urgency and 
desire on the part.of pastors to call upon departmental leadership for assistance in executing the programs 
selected for the attainment of the twin goals— the winning of souls and the upbuilding of the spiritual life 
of each member.
3. That the Role of the Ordained or Licensed 1 Non-Pastoral" Ministers be Clarified.
a*. The large body of ministers in the General Conference and its divisions, the union and local 
fields, the institutions and other types of work shall be expected to give priority of their time, talent, 
energy, and planning to evangelistic work according to their gifts, in preaching, personal witness, and 
teaching. As a means of making this priority possible, more attention shail be given to the voices of lay 
experts in the organizational structure, so that those called and ordained to the ministry may devote 
themselves to the ministry.
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"The state conferences must have men at their head who love and fear God,—  
capable men, who will learn in the school of Christ to be laborers with Him, to 
wear His yoke, and lift His burdens. They are to be partners with Christ in the 
sacred service of soul winning." (TM, p. 320)
"When we follow plans of the Lord's devising we are ‘laborers together with God.'
Whatever our position v/hether presidents of conferences, ministers, teachers,
Students, or lay members— we are held accountable by the Lord for making the most 
of our opportunities to enlighten those in need of present truth." (CT, p. 530)
_ b. In the General Conference and its divisions, unions, and local fields, and institutions, the 
spiritual leaders shall direct all other persons within their jurisdictions who earn their livelihood from the 
church, into soulwinning labors, in fulfillment of the inspired counsel, that ALL Christians be instrumen­
tal in winning souls to Christ and leading them to spiritual maturity. (When the family of full-time 
employees of the church engage in redemptive effort for the lost, then we can expect to succeed with the 
remainder of the church).
c. The conference president shall prayerfully and earnestly, with the executive committee, the 
conference lay advisory council, through personal interviews with every worker, through workers' meet­
ings and by using the local Church Evangelism councils, make certain that every action and plan of the 
conference is directed tov/ard the primacy of evangelism and finishing the work. He is to set as the
supreme goal of all phases of the work, the reaching of every person in the conference territory with the 
message.
d. The conference administration shall lay the foundation and create the climate in all churches to 
assist the pastor in developing strong lay leadership to carry those church leadership functions which will 
serve to release the pastor from many miscellaneous duties, so that he can be the shepherd and soulwinning 
leader he is expected to be.
e. Conferences shall lay definite plans with every church, company, Sabbath School, and institution 
to reach every home within its territory with the Three Angels' Messages between now and the time of the 
1980 General Conference Session in Dallas.
f. Conferences shall make specific plans for the follow-up of names of all persons who have been 
contacted through the various departmental activities of the church. One of the weakest links in our 
evangelistic chain is the follow-up of the multiplied thousands, if not millions, of names which have 
been gathered in during the past years. Immediate action must be taken to remedy this situation.
4. That the Funding of Evangelistic Outreach be Provided For.
a_* 1° view of the primacy of evangelism, the local conference shall take from its share of retained 
tithe income at least ten percent annually and set it up for evangelistic funding. Unions shall set up at 
least ten per-cent of their share of retained tithe income to be added to evangelism funds received from 
the General Conference and shared with the conferences to be used for evangelism as the Union Com­
mittee may direct. The General Conference shall provide at least ten per-cent of tithe received from 
North America as an Evangelism Fund for North America, this percentage to include such funds as Tithe 
Reversion for Evangelism, Large City Evangelism, and operating appropriations to the Radio, TV and 
Film Center. (Overseas Divisions shall designate for evangelism an amount equal to five per-cent of 
each Division Base Appropriation for Evangelism.)
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In applying the above plan, retained tithe is defined as the balance of tiihe available to the field after 
deducting any percentages passed on to higher organizations by policy such as tithe of tithe, percentage 
to General Conference, sustentation percentage and small conference percentage, but not including 
tithe exchanged.
The above amounts are to be considered the minimum amount of tithe funds that each organization shall 
designate for evangelism. If it is able to make financial provision beyond this, it should be done. In 
addition to funding direct evangelism, these funds could:
(1) Make it possible for young ministerial graduates not currently employed to be used in direct 
evangelism in unworked areas.
"The opening of new fields requires more ministerial efficiency than we now have, 
and there must be means in the treasury." (9T, p. 250)
"... There should be today in the field one hundred well qualified workers where 
now there is but one." (Manuscript 82, 1904)
(2) Assist in expanding our radio and television outreach (including cable stations, local broad­
casting and adequate advertising) so as to get the three angels' messages prominently before the peoples 
of the world,
(3) Assist churches with the purchase and distribution of a full-message, inexpensive magazine 
that could be distributed by the millions. If we are serious about giving the Three Angels' Messages to 
every person by the end of this quinquennium, we can do no less than this.
b. In North America, all division-wide projects shall be funded by the General Conference and by 
such amounts as may be contributed by each union. Distribution of these funds shall be approved by 
Annual Council action. It is understood that funds received from higher organizations shall not be con­
sidered a part of the minimum percentages required by this plan.
This new proposal is not intended to release funds for other purposes which would normally go for 
evangelism.
"Let the work no longer be hedged up because the tithe has been diverted into various 
channels other than the one to which the Lord has said it should go. Provision is to be 
made for these other lines of work. They are to be sustained, but not from the tithe."
(9T, p. 250)
c. On the level of local and union conference organizations the percentage of funds designated for 
this purpose in 1977 shall be at least four per cent with a plan to increase this by two per cent each year 
until the minimum goal of 10 per cent is attained. (Overseas divisions shall begin at two per cent for 
1977 increasing by one per cent each year until the minimum of 5 per cent is reached.)
5. That Limitations on Building Projects be Established. A serious attempt shall be made to be conserva­
tive in our building expansion so that only absolutely essential buildings are constructed. Buildings and 
furnishing should be attractive, functional, of sturdy quality, and economical. Let us demonstrate to our 
people and to the world that we do not believe in building extravagantly as though we intended to make 
this world our home. We must remember that the only things which will survive the destruction of the 
last days are the souls that are prepared for the coming of the Lord. We must also remember that our great
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institutions can be, and are now being, nationalized in many places of the world. The one purpose of 
this economy would be to release more funds for the church to use in giving the last warning message to 
every nation, kindred, tongue, and people.
"It is not a great number of institutions, large buildings, and outward display that 
God requires, but the harmonious action of a peculiar people, a people chosen by 
God and precious, united with one another, their life hid with Christ in God. ..."
(8T, p. 183)
"It is not large, expensive buildings; it is not rich furniture; it is not tables loaded 
with delicacies, that will give our work influence and success. It is the faith that 
works by love and purifies the soul; it is the atmosphere of grace that surrounds the 
believer, the Holy Spirit working upon mind and heart, that makes him a savor of 
life unto life, and enables God to bless his work ." (7T, p. 93)
6. That the Call to God's People be Renewed.
a. An unprecented call to universal action is to be heralded by our leadership, coupled with a new 
emphasis upon the previous calls to revival and reformation, with the urgent summons to arise and finish 
God's work NOW!
"Let the gospel message ring through our churches, summoning them to universal 
action. . . . Those who place themselves under God's control, to be led and guided 
by Him, will catch the steady trend of the events ordained by Him to take place.
Inspired with the Spirit of Him who gave His life for the life of the world, they will 
no longer stand still in impofency, pointing to what they cannot do. Putting on the 
armor of Heaven, they will go forth to the warfare, willing to do and dare for God, 
knowing that His omnipotence will supply their need." (7T, p. 14)
b. Positive leadership through departmental expertise is to provide the necessary diversity of redemp­
tive programs and materials that can be used to organize, inspire, train, equip, and lead our vast army 
of church members into programs that are pre-evangelistic, evangelistic, and post-evangelistic in nature, 
and which will definitely reach souls for Christ and truth.
c. The Church Evangelism Council in each church is to fulfill its potential as the "command center" 
to organize every member and the whole church for one-to-one witnessing and all-out evangelism.
d. Methods shall be developed for training laypersons of talent in order that they may lead the local 
church in areas such as those listed below, which will have the effect of freeing the pastor for his 
unique role:
C) Financial management
(2) Church school management
(3) General church administration
(4) Certain departmental programs
7. That Unworked Areas and Special Groups be Reached. Each local field shall give study to the 
advisability of setting up a commission composed of ministers and laymen, with the urgent assignment to 
study the entering of dark areas (counties, cities, sections within cities) in each conference, reaching
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the wealthy and foreign language groups. Literature evangelists, lay members, sustentees, retirees, 
and youth volunteers should be actively recruited to form teams to begin work in unentered areas. A 
call should be made to all ministerial sustentation workers to move into those areas where the church needs 
strengthening.
"Instead of keeping the ministers at work for the churches that already know the truth, 
let the members of the churches say to these laborers: 'Go work for souls that are 
perishing in darkness. We ourselves will carry forward the services of the church. . .
(6T, P. 30)
■ "Brethren who wish to change their location, who have the glory of God in view, and 
feel that individual responsibility rests upon them to do others good, to benefit and 
save souls for whom Christ withheld not His precious life, should move into towns and 
villages where there is but little or no light and where they can be of real service and 
bless others with their labor and experience. Missionaries are wanted to go into towns 
and villages and raise the standard of truth, that God may have His witnesses penetrate 
where it has not yet reached, and the standard of truth be raised where it is not yet 
knov/n. The brethren should not flock together because it is more agreeable to them, 
but should seek to fulfill their high calling to do others good, to be instrumental in the 
salvation of at least one soul. But more may be saved than one." (2T, p. 115)
8. That Ministers of Other Faiths be Reached. It is time to seriously begin to follow God's instruction 
that "... teachers of the gospel whose minds have not been called to the special truths for this time . . 
should be the first to hear the call." (COL, p. 230)
"Mistakes have been made in not seeking to reach ministers . . . with the truth ....
There are honest ones everywhere for whom we should labor cautiously, wisely, and 
intelligently, full of love for their souls. . . ." (5T, p. 580)
"We have a work to do for the ministers of other churches. God wants them to be saved 
.... We must labor for them earnestly that they may obtain (immortality). God wants 
them to have a part in His special work for this time. He wants them to.be among the 
number who are giving to His household meat in due season. Why should they not be 
engaged in this work?
"Our ministers should seek to come near to the ministers of other denominations. Pray 
for and with these men, for whom Christ is interceding. A solemn responsibiIity is theirs.
As Christ's messengers we should manifest a deep, earnest interest in these shepherds of 
the flock." (6T, pp. 77 , 78)
"... There are many ministers now preaching error, who will preach the truth for this 
time." (Ev., p. 562)
9. That Evangelistic Radio-TV Ministry be Utilized. The North American Division leadership should 
make use of the existing Radio, Television and Film Center in Thousand Oaks, California, to produce 
radio-television and audio-visual evangelistic programs or "spots" that will most effectively and quickly 
warn the population of the world that Christ will soon return and urge the necessity of f-i-nal preparation. 
We should not rest until we find successful follow-up methods which involve the members of our local 
churches. TV specials should be designed and produced to take advantage of special occasions, such as 
the beginning of an evangelistic campaign or a national holiday.
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10. That a Section on Witnessing be Included in the Chapter "Statement of Fundamental Beliefs" in the 
Church Manual. Since witnessing is a doctrine of prime importance both for the personal spiritual growth 
of the witness and for the fulfill ing of Christ's command to reach every person on a world-wide basis wi fh 
the good news of salvation, a section dealing with this basic philosophy should be included and/or 
strengthened in our Statement of Fundamental Beliefs, Baptismal Instructions and Baptismal Vows in the 
Church Manual. It was further
VOTED, To recommend that overseas divisions adopt the principles enunciated in the preceding 
document with the understanding that each division will prepare a similar document suitable to conditions 
in its field.
MANAGEMENT BY OBJECTIVES COMMITTEE
VOTED, To recommend to each division that a carefully selected Management by Objectives 
Committee be appointed to give continuing aid to the conference administrators in appraising conference 
plans and objectives, this committee to
1 . Review and evaluate conference objectives and their fulfillment
2. Suggest new approaches
3. Maintain emphasis on revival and evangelism
4. Encourage conferences to develop programs v/hich give special training for ministers and 
members in the art of following up existing and future interests developed by all evangelistic 
agencies of the church.
5. Aid conference administrators in implementing additional items which might facilitate the 





On December 16, 1961, a group of seven fellow West Indians 
came out of the Pauline Street Seventh-day Adventist Church in 
Toronto, and started a Branch Sabbath School in the home of Brother 
Neville Smith at Col burg Avenue, Toronto. The seven chartered 
members were Brother and Sister Roy Sulker, Brother and Sister 
Saunders, Brethren Neville Smith, Urich Ferdinand and Griffith.
Prior to this, on December 9, 1961, the chartered members 
convened a social gathering to which other West Indian members were 
invited. It was at this meeting that a decision was reached to 
separate from the Pauline Street Seventh-day Adventist Church.
After a while, the group rented the British Methodist 
Episcopalian Church on 480 Shaw Street, the pastor of which was 
Dr. S. Markhan from St. Kitts, West Indies. From here they moved to 
Harvey Street, the present location of the West Toronto congregation.
On December 14, 1963, the group was officially organized as a 
church and in 1964, Brother Rudy James became its first West Indian 
pastor. He was ordained to the gospel ministry in 1967.
Membership growth was slow at the beginning, increasing to 
forty in 1960 and ninety-eight in 1966. Since then, the membership 
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